BLACK OAK MINE UNIFIED SCHOOL DISTRICT
6540 WENTWORTH SPRINGS ROAD
GEORGETOWN, CALIFORNIA

Black Oak Mine Unified School District will provide a safe learning environment that
challenges all students to achieve academic excellence, develop their creative potential, and

acquire marketable, career, technical, and personal skills.

REGULAR MEETING OF THE BOARD OF TRUSTEES

DATE: January 16, 2014

TIME: 5:15 p.m. (Closed)
7:00 p.m. (Open)

LOCATION: 6540 Wentworth Springs Road
Georgetown, CA

Visitors are always welcome at meetings of the Board of Trustees and their suggestions and comments are
encouraged. Those wishing to address the Board may do so when the item on the agenda is taken up, prior
to action being taken by the Board, or under "Communications". Pursuant to Board Bylaw 9323, at the time
of Oral Communications, the Board President will ascertain if there is a need for a time limit and will advise
the public. With Board consent, the President may increase or decrease the time allowed for public
presentation, depending on the topic and the number of persons wishing to be heard. The President may
take a poll of speakers for or against a particular issue and may ask that additional persons speak only if
they have something new to add. The agenda packet for this public meeting, as well as agenda documents
distributed less than 72 hours prior to this meeting, are available for review at the Black Oak Mine Unified
School District Office at the above address. If you are an individual with a disability and need an
accommodation, please contact the District Office at 333-8300 at least 48 hours in advance. The Board
meetings are taped by the District Office and the tape recordings are destroyed after 30 days.

AGENDA
1.0 CALL TO ORDPER - OPEN SESSION - 5:15 P.M.
2.0 PUBLIC COMMENT ON CLOSED SESSION AGENDA

3.0 CLOSED SESSION TOPICS

The Board of Trustees will review matters pertaining to the following topics as necessary and will

announce in public prior to going into Closed Session which topics will be considered in that

Closed Session.

31 Short-Term Employee Employment ~ Girls Basketball Coaches (2)

3.2 Public Employee Employment — Resignations (2)

3.3 Public Employee Employment-Mental Health Specialist (2)

34 Student Interdistrict Transfer Appeal Hearing #002

3.5 Student Interdistrict Transfer Appeal Hearing #003

3.6 Conference with Robert Williams, District Labor Negotiator, Regarding Labor
Negotiations with the Black Oak Mine Teachers Association and the California
School Employees Association, Gold Chain Chapter #660

37 Retirement Incentives, Classified Staff & Certificated Administrative Staff

4.0 OPEN SESSION - 7:00 P.M.
The Board of Trustees will reconvene in open session.

5.0 DISCLOSURE OF ACTION TAKEN, IF ANY, IN CLOSED SESSION
6.0 PLEDGE OF ALLEGIANCE

7.0 ADOPTION OF THE AGENDA
The Board may act upon an item of business not appearing on the posted agenda if, first,
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the Board publicly identifies the item, and second, one of the following occurs:

7.1

72

73

M

The Board, by majority vote of the full Board, decides that an emergency exists,
as defined in Govt. Code Section 54956.5;
Upon a decision by a 2/3 vote of the Board members present at the meeting, or if
less than 2/3 of the Board members are present, a unanimous vote of those
present decides, that there is a need to act immediately and that the need to take
aclion came to the District’s attention after the agenda was posted; or
the item was on the agenda of a prior meeting of the Board occurring not more
than five calendar days prior to the date of this meeting, and at the prior meeting
the item was continued to this meeting.

S AY

COMMUNICATIONS ~ 7:10 P.M.

81
8.2

Written Comumunications

Oral Communications - Members of the public may address the Board on any
items of interest to the public that are within the subject matter jurisdiction of the
Board, but are not on the agenda or are on the consent agenda. However, the
Board shall not act upon, respond to, or comment on the merits of any item
presented during the Oral Communications, although the Board may ask
clarifying questions of the presenter or refer the presenter to a District procedure
if appropriate. (Government Code Sections 54954.2 and 54954.3) This is also the
time to address any items on the consent agenda.

RECOGNITIONS - 7:15 P.M.

Joel Butler

B.OM.T.A. REPORT - 7:20 P.M.

C.S.E.A.REPORT - 7:30 P.M.

STUDENT REPRESENTATIVE TO THE BOARD REPORT - 7:40 P.M.

SUPERINTENDENT’'S REPORT - 7:50 P.M.

INFORMATION & DISCUSSION - 8:00 P.M.

14.1

14.2

143

144

2014-15 Budget Assumptions (Pages 1-6)

EXPLANATION: The Budget Assumptions do not reflect the recently released
Governor’s 2014-15 and will be updated as other information becomes available.

Williams Complaint Policy Quarterly Report (Pages 7-8)

EXPLANATION: As required by Education Code 35186, the quarterly report of
complaints received pursuant to the Williams Uniform Complaint Procedures is
provided for the information of the Board of Trustees.

Board Policy 5131.62 Tobacco (Pages 9-16)

EXPLANATION: The Board of Trustees will consider reviewing and revising
Board Policy 5131.62 Tobacco.

Board Policy 1312.3 Uniform Complaint Procedures (Pages 17-26)

EXPLANATION: The Board of Trustees will consider reviewing and revising
Board Policy 1312.3 Uniform Complaint Procedures.




145  Political Area from Board Self-Evaluation (Pages 27-28)

EXPLANATION: The Board will discuss the Political Area from the Board Self-
Evaluation from June 2013,

15.0 NEW BUSINESS - 8:15 P.M.
151  2012-13 Audit Report (Pages 29-34)

RECOMMENDATION: Itis recommended that the Board of Trustees consider
taking action to approve the 2012-13 Audit Report.
M S V

152 2014-15 Budget Guidelines (Pages 35-36)

RECOMMENDATION: It is recommended that the Board of Trustees consider
taking action to approve the 2014-15 Budget Guidelines.
M S V

153  2014-15 Budget Calendar (Pages 37-38)

RECOMMENDATION: It is recommended that the Board of Trustees consider
taking action to approve the 2014-15 Budget Calendar.
M S v

154  American River Charter School Annual Report (Pages 39-50)

RECOMMENDATION: It is recommended that the Board of Trustees consider
taking action to accept the 2012-13 American River Charter School Annual

Report.
M S Vv

160  CONSENT AGENDA - 9:15 P.M.
M S \%

161  Short-Term Employment Action (Pages 51-52)

RECOMMENDATION: It is recommended that the Board of Trustees consider
taking action to employ two (2) Golden Sierra Junior-Senior High School
Coaches; Kevin Niles, Varsity Girls Basketball and Meagan Wright, 8t Grade
Girls Basketball.

16.2  Public Employee Employment (Pages 53-54)

RECOMMENDATION: It is recommended that the Board of Trustees consider
taking action to employ Sarah Knight and Donna Soldano as Early Mental Health
Specialists.

16.3  Resignations (Pages 55)

RECOMMENDATION: It is recommended that the Board of Trustees consider
taking action to accept the resignations from Tracy Thill, Instructional Aide at
American River Charter School and Candi Dzurella, Instructional Aide at Golden
Sierra Junior-Senior High School.

164 Agreement Between the California School Employees Association, Gold Chain
Chapter #660 and Black Oak Mine Unified School District. (Pages 57-66)
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RECOMMENDATION: It is recommended that the Board of Trustees consider
taking action to approve the agreement between the California School Employees
Association, Gold Chain Chapter #660 and Black Oak Mine Unified School
District.

One-Time Retirement Incentive - Administrative (Pages 67-76)

RECOMMENDATION: It is recommended that the Board of Trustees approve
the one-time retirement incentive for Administrative Staff.

DGS State & Federal Surplus Property Program Resolution #2014-01
(Pages 77-78)

RECOMMENDATION: Itis recommended that the Board of Trustees approve
the Board Resolution #2014-01, DGS State & Federal Surplus Property Program.

Minutes - December 12, 2013 (Pages 79-82)

RECOMMENDATION: It is the recommended that the Board of Trustees
approve the minutes from the regular board meeting on December 12, 2013.

Purchase Orders, Warrants, Bids and Quotes (Page 83)

RECOMMENDATION: It is recommended that 2013-14 fiscal year Batch
Numbers 4045-4065 dated December 5, 2013 through December 19, 2013 for the
General Fund, Charter School Fund, Cafeteria Fund, School Facilities Fund and
Batch Numbers 4026-4027 dated December 5 and 13, 2013, for the R.O.P. Fund
for a total of $845,200.75 be approved.

Gifts (Pages 85-86)

RECOMMENDATION: Itis recommended that the gift donated by Adela
Breaux be accepted.

Field Trips (Pages 87-89)

RECOMMENDATION: It is recommended that the Board of Trustees consider
taking action to approve two (2) overnight field trips for Golden Sierra Junior-
Senior High School.

REPORTS OF THE BOARD OF TRUSTEES - 9:20 P.M.

FUTURE MEETINGS
The next proposed special meeting of the Board is scheduled for Tuesday, January 21,
2014 and the next regular meeting is scheduled for Thursday, February 13, 2014

CLOSED SESSION
The Board will continue review of matters specified under agenda item 3.0 as required.

ADJOURNMENT

ck/board/1-16-14/agenda



BLACK OAK MINE UNIFIED SCHOOL DISTRICT

AGENDA ITEM: 2014-15 Budget Assumptions
MEETING DATE: _ January 16, 2014
FROM: Dr. Robert Williams, Superintendent

Roslynne Manansala-Smith, Chief Fiscal Officer

EXPLANATION: The Budget Assumptions do not reflect the recently released
Governor’'s 2014-15 and will be updated as information
becomes available.

BACKGROUND: In keeping with the 2014-15 Budget Calendar timelines, the
District's Chief TFiscal Officer, Roslynne Manansala-Smith,
developed a draft of the 2014-15 Budget Assumptions.

ck\ board\ 1-16-14\ Budget Assumptions



BLACK OAK MINE UNIFIED SCHOOL DISTRICT
2014-15 BUDGET ASSUMPTIONS

PURPOSE:

The purpose of this set of budget assumptions is to assist the District in developing and maintaining the 2014-15 budget.
The intent of the recent enactment of the Local Control Funding Formula was to provide a funding mechanism that is
simple and transparent while allowing school district’s maximum flexibility in allocating resources to meet local needs. it
is important to note that while the formula itself is relatively straightforward, the transition from revenue limit funding
to the LCFF is very complex mainly due to the state’s commitment to ensure all school districts are funded at no less
than what they received in 2012-13. The reality is that this is simple in concg and extremely complex in application.

With this in mind, it is important to note that schoo! districts statewide very fluid environment. CDE guidance is
still being developed and information could change.

The assumptions listed below are based upon the most curre
as well as external sources (such as S5C, EDCOE} when approp

DE, District input and prior year trends

OVERALL ASSUMPTIONS FOR BUDGET:

s
2. Due to declining enrollment in 2014- 1’!;55 LEE
1,215.14 for 2014-15.

$37.91 / Student

$51.44 / Student
$72.43 / Student
4 Per grade level formula above
Athletic Supplies - 68 = & $4.75/Student
GSHS Athletic Suppl:es“'f Equip Refurb = $5,700
Athletic Officials GSISHS (7-12) = $25,500
5.2 Department budget formulas:
District Office (including Supt Budget) = No change from prior year.
Maintenance = No change from prior year.
Operations = No change from prior year.

Transportation = No change from prior year.

2014-15 Budget Assumptions



53 Staffing formula guidelines: (Does not include Special Education)

K3= 28/1*
4-6= 33/1
7-12 = 35/1
Divide High = 25/1
Otter Creek = 24/1
Ind. Study = 26/1
ROP = 18/1

*Important to note under LCFF, in order for districts to receive the additional K-3 CSR Grade Span Adjustment,
school districts must make progress toward an average class enrollment of no more than 24 pupils in grades K-3

per school site. This progress must be equivalent to the percentag f Gap funding. Currently for 2014-15, this
percentage of Gap funding is estimated at 16.49%. '

While the exact calculation of how this will be determined
to meet the 16.49% progress for the K-3 grade spans atal]

2014-15 Budget Assumptions



REVENUE ASSUMPTIONS:

10.

11.

12,

The District projected LCFF amount is based on tmost recent School Services Fiscal Dartboard projection, the
EDCOE LCFF Calculator and from the BASC Common Message from our County Office of Education. For 2014-15,
the COLA is projected at 1.87%, the LCFF Gap Funding at 16.49% and the district is funded at 18% below its LCFF
target.

The Education Protection Account (Prop 30) is a component of an LEA’s total LCFF entitiement. EPA projected
total for 2014-15 is about $1.3 million of our total LCFF entitlement.

Forest Reserve funds have not been re-authorized for 2014-15; revenue will not be included in budget until
2014-15 is re-authorized.

Special Education will be funded outside of the LCFF, with f
COLA. -

Unrestricted Lottery revenue is estimated at the
revenue is estimated at the rate of $31 per ADA.

restricted and will continue to be included as
depending on the definition of the resource.

Categorical program carryover funds
either deferred revenue or as part of thej

Deferred Maintenance fundlgé has been rolled:i o, has conflrmed its commitment of funds
to Deferred Mamtenan -eEEL
A

d from %ganor year. Analysis may indicate a need to increase fees

revenue for this program i , Fawith LCFE, this will require a projected contribution of $782,546 to resource
7230. '

Facility Use Fee Schedule™® ‘ frapproved by the hoard and an updated Memorandum of Understanding has
been signed with Georgetow; Bivide Recreation District (GDRD). The District will work with GDRD in January
2104 for the first payment this year and will include this revenue in the next budget update at 2" Interim.

Funding for the Mandate Block Grant is based on average daily attendance (ADA) using prior year 2013-14 ADA
for Grades K-8 and Grades 9-12. Currently the district is using the 2013-14 rates:

School Districts: $28/ADA for Grades K-8 & $56/ADA for Grades 9-12

Charter Schools: $14/ADA for Grades K-8 & $42/ADA for Grades 9-12

The two year funding grant for Common Core State Standards iImplementation has been included in the 2013-14
budget. The estimated carryover from 2013-14 is about $141,000.

2014-15 Budget Assumptions




EXPENDITURE ASSUMPTIONS:

1. Step increases will be reflected for those certificated, classified, confidential, and administrative employees who
qualify for movement based upon their longevity with the District. The estimated certificated amount for 2014-
15 is currently estimated at about $51,000, or about 1.3%. The classified amount for 2014-15 is currently
estimated at about $15,000, about 1.4%.
2. Costs resulting from a paid leave of absence will be budgeted under the corresponding funding source. Funding
. for retirement compensation will be allocated according to GASB 45 requirements.
3. Column increases will be budgeted for those certificated employees who have indicated completion of the
required number of units. The amount for 2014-15 is currently estimgted at $2,500.
.@%
4, For most categorically funded programs, the positions allocated:wi Preflect the funding available. Though the
district will strive to maintain positions at the minimum le d, programs such as Special Education and
Home to School Transportation will require a contribution
5. Benefits:
5.1 The rates below reflect the 2013-14 rates =
Certificated Employees r.
STRS - 8.25%" ! 11.42%
Medicare - 1.45% “aaMec . 1.45%
Unemployment - 0.05% % Uhefplo o 0.05%
Workers Comp - : G 1.99%
Total Fixed Beng%;@ 6.20%
= 21.11%
6.
7.
8.
9. Inter-program indirect costsiwill be calculated at the maximum allowable rate per program. The District-
approved indirect cost rate for 2013-14 is 7.44% and is used until the 2014-15 rate is approved.
10. The established reserve for Economic Uncertainties (EUR) approved by the Board of Trustees is maintained at
4%, 1% above the state minimum.
11, Technology Budget: The budget will remain at the 2013-14 level,
12, In order to keep the district financial status “Positive”, the district will need to implement reductions in the
amounts discussed in the Multi Year Projections narrative assumptions.
Adopted:

2014-15 Budget Assumgtions







BLACK OAK MINE UNIFIED SCHOOL DISTRICT

AGENDA TTEM:

MEETING DATE:

FROM:

EXPLANATION:

BACKGROUND:

Williams Uniform Complaint Procedures Policy Quarterly Report
January 16, 2014

Dr. Robert Williams, Superintendent

As required by Education Code 35186, the quarterly report of
complaints received pursuant to the Williams Uniform Complaint
Procedures is provided for the information of the Board of
Trustees.

Education Code Section 35186 requires the Superintendent provide
a quarterly report to the Board and the County Superintendent of
Schools regarding any complaints received pursuant to the Williams
Uniform Complaint Procedures.

For the period October 1, 2013 through December 31, 2013 there are
no complaints to report.

ck\Board\ Williams Complaints Report



Quarterly Report on Williams Uniform Complaints
[Education Code § 35186]

To:  Jeremy M. Meyers, County Superintendent
District: Black Oak Mine Unified School District

Person completing this form: Carla Koontz Title: Superintendent Secretary

Quarterly Report Submission Date: a April 2013
(check one) u July 2013
g October 2013
January 2014

Date for information to be reported publicly at governing board meeting: _Ja iz ga\q 1Y | 2014

Please check the box that applies:

E{ No complaints were filed with any school in the district during the quarter
indicated above.

| Complaints were filed with schools in the district during the quarter indicated
above. The following chart summarizes the nature and resolution of these

complaints.
General Subject Area Total #.Of # Resolved # Unresolved
Complaints
Textbooks and ¥
Instructional Materials

Teacher Vacancy or

Misassignment e
Facilities Conditions -5

TOTALS &

ture of District Superintendent

[(2° 3113
Date
8




BLACK OAK MINE UNIFIED SCHOOL DISTRICT

AGENDA ITEM:

MEETING DATE:

FROM:

EXPLANATION:

BACKGROUND:

ck\ board\ 1-16-14BP-5131.62

Board Policy 5131.62 Tobacco
January 16, 2014

Dr. Robert Williams, Superintendent
Drew Woodall, Director of Educational Services

The Board of Trustees will consider reviewing and revising BP
5131.62 Tobacco.

The Board of Trustees will review, discuss, and possibly revise the
policy.

Board members that have suggestions for changes should contact
Dr. Williams by January 31, 2014.



Students BP 5131.62(a)

TOBACCO

The Board of Trustees recognizes that tobacco use presents serious health risks and
desires to provide support and assistance in reducing the number of students who begin or
contimue to use tobacco. The Superintendent or designee shall establish a comprehensive
program that includes consistent enforcement of laws prohibiting tobacco possession and
use by students, tobacco-use prevention education including youth development
activities, and intervention and cessation activities and/or referrals.

(cf. 5141.23 - Asthma Management)

Prohibition Against Tobacco Use

supervision and control of district employee :
limited to, cigarettes, cigars, miniature cigars,
smokeless tobacco snuff chew packets, and betel.

(cf. 5131 - Conduct)
(¢f- 5144 - Discipline)

tion Code 48900, 48901)

The district shall pr developmentally appropriate tobacco-use prevention instruction
for students at select&€d grade levels from K-12. Such instruction shall be aligned with
state content standards and the state curriculum framework for health education and with
any requirements of state and/or federal grant programs in which the district participates.

(cf 6142.8 - Comprehensive Health Education)
(cf. 6143 - Courses of Study)

Intervention/Cessation Services

The district may provide or refer students to counseling, intensive education, and other
intervention services to assist in the cessation of tobacco use. When appropriate, such

10



intervention services may be provided as an alternative to suspension for tobacco
possession.

(cf 1020 - Youth Services)
BP 5131.62(b)
TOBACCO (continued)

(¢f- 5141.6 - School Health Services)
(cf. 5146 - Married/Pregnant/Parenting Students)
(cf. 6164.2 - Guidance/Counseling Services)

Program Planning

The district's tobacco-use prevention and interventio
assessment of tobacco-use problems in district

; ts/guardlans dlstnct staff,
0rgan1zat10ns law
expertise in tobacco

representatives of the local health %
enforcement professionals, and/or o
prevention and cessation.

(cf- 1220 - Citizen Advisor

The Superintendent or
and interventi

The Superintend gnee “shall select anti-tobacco programs based on the model
program designs i ed by the California Department of Education (CDE) and may
modify the model togheet district needs. (Health and Safety Code 104420)

The Superintendent or designee shall not accept for distribution any materials or
advertisements that promote the use or sale of tobacco products. He/she also shall not
accept tobacco-use prevention or intervention funds or materials from the tobacco
industry or from any entity which has received funding from the tobacco industry.

(cf 1325 - Advertising and Promotion)
(cf. 3290 - Gifis, Grants and Bequests) ;
(cf 6161.1 - Selection and Evaluation of Instructional Materials)

11



Program Evaluation

To evaluate the effectiveness of the district's program and ensure accountability, the
Superintendent or designee shall biennially administer the California Healthy Kids
BP 5131.62(c)

TOBACCO (continued)

Survey or other appropriate student survey at selected grade levels in order to assess
student attitudes toward tobacco and student use of tobacco. He/she also shall annually
report to the Board, and to the CDE if required, the data specified in Health and Safety
Code 104450. o

(cf- 0500 - Accountability)
{cf 5022 - Student and Family Privacy Righis)
(cf 6162.8 - Research)

The results of program evaluations shall be use
and make changes as needed to strengthen profs:

Legal Reference: (see next page)

12



BP 5131.62(d)
TOBACCO (continued)

Legal Reference:
EDUCATION CODE
48900 Suspension or expulsion (grounds)
48900.5 Suspension, limitation on imposition; exception
48901 Smoking or use of tobacco prohibited
51202 Instructzon in personal and public health and safety

HEALTH AND SAFETY CODE
104350-104495 Tobacco-use prevention education
119405 Uniawful to sell or furnish electronic c:garett
PENAL CODE

308 Minimum age for fobacco possession
CODE OF REGULATIONS, TITLE 17
6800 Definition, health assessment
6844-6847 Child Health and Disability Prevent:on Di
UNITED STATES CODE, TITLE 20
7111-7117 Sofe and Drug-Free Schij
CQODE OF FEDERAL REGULATI()

ATTORNEY GENERAL OPINIONS
88 Ops.Cal. Atty.Gen. 8 (2005)

g ov@;rograms/tobacco
Calzﬁ)rma Hea #hy Kids Resource Center: http://www.californiahealthykids.org
California Healthy Kids Survey: hitp:/fwww.wested.org/hks

Centers for Disease Control and Prevention, Smoking and Tobacco Use:
http:/fwww.cdc. govitobacco

Safe and Healthy Kids Annual Report: hitp://hk duerrevaluation.com

U.S. Department of Education: http:/fwww.ed gov

U S. Surgeon General: http://www.surgeongeneral.gov

13



Policy BLACK OAK MINE UNIFIED SCHOOL DISTRICT

adopted: October 11, 2012 Georgetown, Califormia
Students AR 5131.62(a)
TOBACCO

Tobacco-Use Prevention Education Program

The district's tobacco-use prevention program shall provide stiadents in grades 6-12
instruction which addresses the following topics: (Health and “ﬁ%ﬁ@ode 104420)

1. Immediate and long-term undesirable physié g smetic, and social

3. Peer norms and social influences that ro

4, Refusal skills for resisting soéi

(cf. 5131.6 - Aleohol and Other Drugs)
(cf 6142.8 - Comprehensive Health Education)
(cf- 6143 - Courses of Study)

needs assessment.

The district shall provide or refer every pregnant and parenting minor enrolled in the
district to tobacco-use prevention services. Such services may be integrated with existing
programs for pregnant and parenting minors and shall include: (Ieaith and Safety Code
104460)

Referral to perinatal and related support services
Qutreach services and assessment of smoking status
Individualized counseling and advocacy services
Motivational messages

hal e e
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5. Cessation services, if appropriate

AR 5131.62(b)

TOBACCO (continued)

6. Incentives to maintain a healthy lifestyle
7. Follow-up assessment
8. Maintenance and relapse prevention services

(cf 5146 - Married/Pregnant/Parenting Students)

Regulation _ BLACK OAK MINE UNIFIED SCHOOL DISTRICT
approved: : Georgetown, California

15
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BLACK OAK MINE UNIFIED SCHOOL DISTRICT

AGENDA ITEM:

MEETING DATE:

FROM:

EXPLANATION:

BACKGROUND:

ck\board\1-16-14BP1312.3

Board Policy 1312.3 Uniform Complaint Procedures
January 16, 2014

Dr. Robert Williams, Superintendent
Drew Woodall, Director of Educational Services

The Board of Trustees will consider reviewing and revising BP
1312.3 Uniform Complaint Procedures.

BP/ AR 1312.3 Uniform Complaint Procedures has been updated
to reflect the new law which mandates the use of uniform
complaint procedures for resolving complaints of alleged
violations of law which prohibits fees, deposits, or charges for
student participation in educational activities. Policy and
regulation has also been updated to reflect the use of uniform
complaints of discrimination, harassment, intimidation, and
bullying, as required by the California Department of Education
(CDE) through the Federal Program Monitoring process.

Board members that have suggestions for changes should contact
Dr. Williams by January 31, 2014.

17



Community Relations BP 1312.3(a)

UNIFORM COMPLAINT PROCEDURES

ancestry, [fath

St el

or parental status, physwal or mental dlsablllty,

n] association with a person
Aractertstics.

(cf 0410 Nondzfcrzmmatg‘n in District Pro
0 o &%m@z‘ 5

edueition and fraining programs, child care and
|nutrition programs spemal education programs. and-the

(cf 1312.1 - Complaints@€oncerning District Employees)
(cf. 1312.2 - Complaints Concerning Instructional Materials}

(cf - Free and Reduced Price Meals)

{cf 3555 - Nutrition Program Compliance)

(cf- 5141.4 - Child Abuse Prevention and Reporting)
(cf 5148 - Child Care and Development)

(cf 6159 - Individualized Education Program)

(cf: 6171 - Title ] Programs)

(cf. 6174 - Education for English Language Learners}
(cf. 6175 - Migrant Education Program)}

18



BP 1312.3(b)
UNIFORM COMPLAINT PROCEDURES (continued)

(cf. 6178 - Career Technical Education)

(cf 6178.1 - Work-Based Learning)

(cf 6178.2 - Regional Occupational Center/Program)
(cf 6200 - Adult Education)

The Board prohibits any form of retaliation against any complainant in the complaint
process. Participation in the complaint process shall not in any way affect the status,
grades, or work assignments of the complainant. .

The Board encourages the early, informal resolution of com
whenever possible.

The Board recognizes that a neutral mediator can of éﬁ%‘s%gﬁest a coh

agreeable to all parties in a dispute. In accordanc with uniform compl rocedures,
whenever all partics to a complaint agree to try; k
the Superintendent or designee sha11 initiate that

is not obstructed.

(cf 4119.23/4219.23/43

3. Teacher vacancics and misassignments

4. Deficiency in the district's provision of instruction and/or services to any
student who, by the completion of grade 12, has not passed one or both parts
of the high school exit examination

(cf 1312.4- lelzams Unyform Camplaznt Procedures)

Legal Reference (see next page)
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BP 1312.3(c)
UNIFORM COMPLAINT PROCEDURES (continued)

Legal Reference:

EDUCATION CODE

200-262.4 Prohibition of discrimination
8200-8498 Child care and development programs
8500-8538 Adult basic education

18100-18203 School libraries

32289 School safety plan, uniform complaint procedures

35186 Williams uniform complaint procedures

37254 Intensive instruction and services for students who have not passed exit gzam
41500-41513 Categorical education block grants
48985 Nottces in language other than English

1013,
49060—490 79 Student records
49490-49590 Child nutrition programs
52160-32178 Bilingual education prograins
52300-52490 Career technical education
52500-52616.24 Adult schools
52800-52870 School-based program coordination
54000-54028 Economic impact aid programs
- 54100-54145 Miller-Unruh Basic Reading Act
54400-54425 Compensatory education progeams
54440-54445 Migrant education E %
54460-54529 Compensatory education progran;
56000-56867 Special education programs %
59000-59300 Special schools and centers =
64000-64001 Consolidated application process “%%gﬁ y-
GOVERNMENT CODE e e
11135 Nondiscriminationin progra
12900-12996 Fair Emp
PENAL CODE

o

.
ior activities ﬁmed by state
t and %zgmg Act

Tk
3

sistruction for limited English proficient and immigrant students
e Schools and Communities Act

7201-7283g Title V pronfoting informed parental choice and innovative programs

7301-7372 Title V rural and low-income school programs

Management Resources:

WEB SITES

CSBA: http://www.csba.org

California Department of Education: htip://www.cde.ca.gov

U.S. Department of Education, Office for Civil Rights: http://www.ed.gov/about/offi ices/list/ocr

Policy BLACK OAK MINE UNIFIED SCHOOL DISTRICT
adopted: Qeteber-1452042 ] Georgetown, California
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Community Relations AR 1312.3(a)

UNIFORM COMPLAINT PROCEDURES

Compliance Offi¢ ,
The following complianeg @
ensure distri jance™

The Superintendet deSignee shall ensure that employees designated to investigate
complaints are knowlgdgeable about the laws and programs for which they are
responsible. Designdted employees may have access to legal counsel as determined by

the Superintendent or designee.
(cf 9124 - Attorney)

Notifications

The Superintendent or designee shall annually provide written notification of the district's
uniform complaint procedures to students, employees, parents/guardians, the district
advisory committee, school advisory committees, appropriate private school officials or
representatives, and other interested parties. ( 5 CCR
4622) '
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AR 1312.3(b)
UNIFORM COMPLAYINT PROCEDURES (continued)

fcf. 0420 - School Plans/Site Councils)
(cf. 1220 - Citizen Advisory Committees)

g
(cf 4112.9/4212.9/4312.9 - Employee Notifications)
(cf. 5145.6 - Parental Notifications)

The notice shall:
1. Identify the person(s), position(s), or unit(s) responsible for recgivi

2. Advise the complainant of any civil law remedies that mayg .

3. Advise the lainant of the appeal process, susciint o-Edueation:Code2623
including, [itap €] the complainant's right 46 take a ' complaint direg :l to the
California Department of Education (CDE) oy ) i ik

other public agencies

4. Include statements that:

a. Thedl tnct#p%%ﬁ! [ba;

b. The complaint r
receipt of the co
timeline.

days of receiving the district's decision.

e. The appeal to the CDE must include a copy of the complaint filed with the district and
a copy of the district's decision.

f. Copies of the district's uniform complaint procedures are available free of charge.

Procedures
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The following procedures shall be used to address all complaints which allege that the
district has violated federal or state laws or regulations governing educational programs
or has committed unlawful discrimination.

AR 1312.3(c)
UNIFORM COMPLAINT PROCEDURES (continued)

All complaints shall be investigated and resolved within 60 days of the receipt of the
complaint.

Compliance officers shall maintain a record of each complaint an¢sbsequent related
actions, including all information required for compliance with & CCR 4631 and 4633.

All partles mvolved in allegahons shall be notified when »fo t is filed, when a
1ling is made.

Step 1: Filing of Complaint

Any individual, public agency or organization,
district's alleged noncompliance with federal or s
educational programs. (5 CCR 4630)

A complaint concerning unlawful dis

may be filed only by a person who alle
discrimination, [harassment, intimidation .
an individual or any specific class of indiv;

when the alleged dise __ 1] occurred, or six
months from the dé 0 tamed_ knowledge of the facts of the
alleged dxscrlmmatlon, Iation o %t%] However, upon wriften

request by or dGSIgnee may extend the filing period

forup to

The complaint shall B#presented to the compliance officer who shall maintain a log of
complaints received; providing each with a code number and a date stamp.

If a complainant is unable to put a complaint in writing due to conditions such as a
disability or illiteracy, district staff shall assist him/her in the filing of the complaint. (5
CCR 4600)

Step 2: Mediation
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Within three [/ ss] days of receiving the complaint, the compliance officer may
informally discuss with all the parties the possibility of using mediation. If the parties
agree to mediation, the compliance officer shall make all arrangements for this process.

AR 1312.3(d)
UNIFORM COMPLAINT PROCEDURES (continued)

resolving the complaint unless the complain
time. (5 CCR 4631)

provide the complamant and/or hls/her r _

complamt and any ev1dence or 1nf01mat1

other 0 structlon of the investigation may result in
of a lack of evidence to support the allegation. (5

Step 4: Response

Within 30 days of receiving the complaint, the compliance officer shall prepare and send
to the complainant a written report of the district's investigation and decision, as
described in Step #5 below. If the complainant is dissatisfied with the compliance
officer's decision, he/she may, within five {busi days, file his/her complaint in
writing with the Board.
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The Board may consider the matter at its next regular Board meeting or at a special Board
meeting convened in order to meet the 60-day time limit within which the complaint must
be answered. The Board may decide not to hear the complaint, in which case the
compliance officer's decision shall be final.

AR 1312.3(e)
UNIFORM COMPLAINT PROCEDURES (continued)

If the Board hears the complaint, the compliance officer shall send the Board's decision to
the complainant within 60 days of the district's initial rece1pt of the complaint

or within the time period that has been specified in a written agreere
complainant. (5 CCR 4631)

Step S: Final Written Decision _
The district's decision shall be in writing and sent to e@omplalnan .CCR 4631)

The district's decision shall be written in Engh
48985, in the complainant's primary language

For all complaints, the decision shall,
The findings of fact based on
The conclusion(s) of law

Disposition of the complaint
Rationale for such disposition

Al a i

Appeals to the California Department of Education
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If dissatisfied with

's decision, the complainant may appeal in writing to the

11] within 15 [calendar] days of receiving the

: shall

specify the basis for the appeal of the decision and whether the facts are incorrect and/or
AR 1312.3(f)

UNIFORM COMPLAINT PROCEDURES (continued)

the law has been misapplied. The appeal shall be accompanied by a copy of the locally
filed complaint and a copy of the district's decision. (5 CCR 463@:%

Upon notification by the CDE that the complainant has a @fﬁﬁ} _
the Superintendent or designee shall forward the followifig . doc
CCR 4633) 3
1. A copy of the original complaint
2. A copy of the decision
3. A summary of the nature and extent of thé
if not covered by the decision
4. A copy of the investigation fi
and documents submitted by tt
5. A report of any action taken to
6. A copy of the district's uniform
7. Other relevant informati

ithe district's decision,

ited to, all notes, interviews,
v the investigator

ists, including eases<n—whieh 5?32
days of the date the complaint was

: based on state law, a complainant shall wait until 60
£] days have elapsed from the filing of an appeal with the CDE before pursuing
civil law remedies, provided the district has appropriately and in a timely manner
apprised the complainant of his/her right to file a complaint in accordance with 5 CCR
4622. The moratorium does not apply to injunctive relief and to discrimination
complaints based on federal law. | -

Regulation BLACK OAK
approved: OeteberH-2012 [Lebii
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BLACK OAK MINE UNIFIED SCHOOL DISTRICT

AGENDA ITEM:

MEETING DATE:

FROM:

EXPLANATION:

BACKGROUND:

ck\ board\ 1-16-14\ Self-Evaluation

Political Area of Self-Evaluation

January 16, 2014

Dr. Robert Williams, Superintendent

The Board of Trustees will discuss the Political area from the Self-
Evaluation from June 2013.

The Board of Trustees evaluated themselves in six areas:
Contextual, Educational, Interpersonal, Analytical, Political, and

Strategic. They have decided to discuss each area of the
evaluation in depth at future board meetings.
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POLITICAL

This action occurs: Frequently Occasionally Rarely Never
1. Board shows an awareness of the impact its 10 9 8 765 4 3 2 10
decisions will have on the community.

2. Board encourages the public to attend board 10 9 8 7605 4 32 10
meetings.

3. Board actively cooperates with the news media to 10 9 8 765 4 3 2 10
spread information about schools programs.

4. Board has formed ad hoc committees/task forces 10 9 8 7605 4 3 2 10
that include staff and community representatives as

well as board members.

5. Board offers committees referenced in #4 10 9 8 765 4 3 2 10
opportunities to report at meetings.

6. Board and its members maintain channels of 10 9 8 765 4 3 2 10
communication with key community leaders.

7. Ifthe board thinks a group of constituentsis likelyto | 10 9 8 765 4 3 2 10
disagree with an action it's considering, it makes sure fo

learn how the public feels before rendering the

decisions.

8. Board has adopted a policy on parent and public 10 9 8 7 65 4 3 2 10
relations/involvement, which it references and reviews.

9. Board withstands the pressure of special interest 10 9 8 765 4 3 2 10
groups.

10. Board is actively involved in state and federal 10 9 8 765 4 32 10
education legislation.

SCORE: / 100 *GRADE:

Use a grading scale from one of the school sites. 9%
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BLACK OAK MINE UNIFIED SCHOOL DISTRICT

AGENDA ITEM:

MEETING DATE:

FROM:

RECOMMENDATION:

BACKGROUND:

ck/board/1-16-14/ Audit Report

2012-13 Audit Report
January 16, 2014

Dr. Robert Williams, Superintendent
Presented by:
Michelle Hanson, Goodell, Porter, Sanchez & Bright LLD

It is recommended that the Board of Trustees approve the
2012-13 Audit Report.

Education Code 41020 requires that an annual andit of District
funds be conducted by a certified public accountant. Each audit is
to include an accounting of all funds of the District, General Fund
and Special Punds, pursuant to standards and procedures
developed in accordance with Education Code 41020.5. After
approval by the Board of Trustees, a copy of the audit is filed with
the El Dorado County Office of Education, the State Department
of Education and the State Department of Finance.

Our auditor of record for 2012-13 was Goodell, Porter, Sanchez &
Bright LLD. Michelle Hanson, a representative of Goodell, Porter,
Sanchez & Bright LLD will present the audit at the Board meeting.

A copy of the audit is being provided under separate cover for the
Board of Trustees. If anyone would like a copy please contact
Carla Koontz at 530-333-8300.
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(GOODELL,

PORTER,
SANCHEZ &
BRIGHT; LLP JOHN L. GOODELL. CPA
VIRGINIA K. PORTER, C0A
. BE\-'F.R_L\" '\ SANCI:lEZ. (_:f‘.'\
CERTIFIED RICHARD) GOODELL, Coa
C MICHELLE M. HANSON, (CPA
December 4, 2013 puUBLI
ACCOUNTANTS
To The Board of Trustees
Black Oak Mine Unified School District
P.O. Box 4510 -

Georgetown, CA 95634

We have audited the financial statements of the governmental activities, each major fund, and
‘the aggregate remaining fund information of Black Oak Mine Unified School District for the
year ended June 30, 2013. Professional standards require that we provide you with information
about our responsibiliies under generally accepted auditing standards and Government
Auditing Standards and OMB Circular A-133, as well as certain information related to the
planned scope and timing of our audit. We have communicated such information in our letter
dated March 27, 2013. Professional standards also require that we communicate to you the
following information related to our audit.

Significant Audit Findings
Qualitative Aspects of Accounting Practices

Management is responsible for the selection and use of appropriate accounting policies. The
significant accounting policies used by the District are described in Note 1 to the financial
statements. No new accounting policies were adopted and the application of existing policies
was not changed during the year. We noted no transactions entered into by the District during
the year for which there is a lack of authoritative guidance or consensus. All significant
transactions have been recognized in the financial statements in the proper period.

Accounting estimates are an integral pért of the financial statements prepared by management
and are based on management’s knowledge and experience about past and current events and
assumptions about future events. Certain accounting estimates are particularly sensitive
because of their significance to the financial statements and because of the possibility that future
events affecting them may differ significantly from those expected.

Certain financial statement disclosures are particularly sensitive because of their significance to

financial statement users. The most sensitive disclosures affecting the financial statement is

Note 1 - Significant Accounting Policies and finding 2013-1 related to ongoing deficit spending.

The disclosures in the financial statements are neutral, consistent, and clear.
O
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Black Oak Mine Unified School District
Page Two
December 4, 2013

Difficulties Encountered in Performing the Audit

We encountered no significant difficulties in dealing with management in performing and
completing our audit. ‘

Corrected and Uncorrected Misstatements

Professional standards require us to accumulate all known and likely misstatements identified
during the audit, other than those that are frivial, and communicate them to the appropriate
level of management. The attached schedule summarizes uncorrected misstatements of the
financial statements. Management has determined that their effects are immaterial, both
individually and in the aggregate, to the financial statements taken as a whole.

Disagreements with Management

For purposes of this letter, a disagreement with management is a financial accounting,
reporting, or auditing matter, whether or not resolved to our satisfaction, that could be
significant to the financial statements or the auditor’s report. We are pleased to report that no
such disagreements arose during the course of our audit.

Management Representation

We have requested certain representations from management that are included in the
management representation letter dated December 4, 2013.

Management Consultations with Other Independent Accountants

In some cases, management may decide to consult with other accountants about auditing and
accounting matters, similar to obtaining a “second opinion” on certain situations. If a
consultation involves application of an accounting principle to the District’s financial statements
or a determination of the type of auditor’s opinion that may be expressed on those statements,
our professional standards require the consulting accountant to check with us to determine that
the consultant has all the relevant facts. To our knowledge, there were no such consultations
with other accountants.

Other Audit Findings or Issues

The District continues to deficit spend. Our report includes a material weakness finding and
the recommendation that actual 2013-2014 results be constantly compared to the budget. The
District must develop a sustainable plan to eliminate deficit spending in future years.

We generally discuss a variety of matters, including the application of accounting principles
and auditing standards, with management each year prior to retention as the District’s auditor.
However, these discussions occurred in the normal course of our professional relationship and
our responses were not a condition to our retention.
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Black Qak Mine Unified School District
Page Three
December 4, 2013

Other Matters

With respect to the supplementary information accompanying the financial statements, we
made certain inquiries of management and evaluated the form, content, and methods of
preparing the information to determine that the information complies with accounting
principles generally accepted in the United States of America, the method of preparing it has
not changed from the prior period, and the information is appropriate and complete in relation
to our audit of the financial statements. We compared and reconciled the supplementary
information to the underlying accounting records used to prepare the financial statements or to
the financial statements themselves.

This information is intended solely for the use of the Board of Trustees and management of
Black Oak Mine Unified School District and is not intended to be and should not be used by
anyone other than these specified parties.

Very truly yours,

GOODELL, PORTER, SANCHEZ & BRIGHT, LLP

Michelle Hanson

Certified Public Accountant

MH:jn
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Black Qak Mine Unified School District
Schedule of Unrecorded Adjustments
As of and for the Year Ended June 30, 2013

The following items represent potential adjustments that were not recorded as adjustments to
the financial statements because they are considered immaterial both individually and in the

aggregate.

Cafeteria Fund

Stores Inventory $1,890
Books, Supplies & Rep Equipment $1,890

To adjust inventory balance on general ledger to
actual inventory on hand at June 30, 2013.

Student Body

_Cash on Hand in Bank $2,668
Total Disbursements $2,668

To adjust bank balance for apparently stale checks
at Golden Sierra High School.

We did not adjust the amount reported for Cash in County Treasury at June 30, 2013 to the
current fair value amount. Had we recorded the adjustment, the District’s total amount
reported as Cash in County Treasury would decrease $726.
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BLACK OAK MINE UNIFIED SCHOOL DISTRICT

AGENDA ITEM:

MEETING DATE:

FROM:

RECOMMENDATION:

BACKGROUND:

2014-15 Budget Guidelines
January 16, 2014
Dr. Robert Williams, Superintendent

Roslynne Manansala-Smith, Chief Fiscal Officer

It is recommended that the Board of Trustees approve the
2014-15 Budget Guidelines.

A draft of the 2014-15 Budget Guidelines was prepared by the
Superintendent and Chief Fiscal Officer and is now being
presented to the Board of Trustees for approval.

ck/board/1~16-14/Budget Guidelines
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10.
11.

12.

13. .
14.
15.

16.

Adopted:

BLACK OAK MINE UNIFIED SCHOOL DISTRICT
2014-15 BUDGET GUIDELINES

The District’s goal while budgeting will be to eliminate or greatly reduce deficit spending,

In developing the budget, the prime consideration will be the provision of a quality educational
program that meets District and State standards at all grade levels, with the driving force being the
District Strategic Plan and Local Control Accountability Plan {LCAP) adopted by the Board of
Trustees.

The budget shall include a General Fund Reserve for Economic Uncertainty of no less than 4% of
the total General Fund appropriations in classes 1000 through 5000.

The LCFF allows local boards to utilize Base Grant funds to benefit the district, therefore, an
allowance budgeted for deferred maintenance, adopted textbooks and technology are included.
Allowance shall be made for increases and/or decreases in the cost of services and supplies such
as: gasoline, propane, diesel fuel, electricity, insurance, water, postage, trash collection, telephone
service, lease agreements, debt repayment, employee retirement contributions or benefits
mandated by law.

The budget document shall include the associated salary and fringe benefit costs within each
program area.

Unless there is a mandated level of Base Grant participation, all categorical programs shall be self-
supporting and, where allowable, shall include allocations for indirect costs. Transportation and
Special Education are recognized as not being self-supporting; however, a goal of self-support shall
be expected and monitored.

Provision shall be made for the preservation of existing facilities and equipment through capital
improvements and preventive maintenance, to the extent of our financial ability.

Supply and equipment allocations in effect for the current year shall be reviewed and adjusted as
necessary. Equipment replacement will be funded in accordance with available resources.
Staffing ratios shall be maintained or developed to support the instructional program.

Funds shall be made available in the budget to support current and anticipated collective
bargaining commitments.

The budget document shall be prepared by major program areas to allow for ready comparison
among other programs and with previous years. Detailed budget information shall be available so
that the Board and the public can examine the components of a specific program.

The budget document shall show budgeted expenditures for each category in the current year and
proposed expenditures for the following year.

All special funds, such as the Building, Cafeteria, Developer Fee and Special Reserve Funds, etc.,
shall be included in the budget document.

When the Board authorizes a new project or program, it shall specify the allocation or reallocation
of resources required.

Any proposed increase or reduction from prior year expenditure levels shall be reported in the
annual SACS Financial Reports.
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BLACK OAK MINE UNIFIED SCHOOL DISTRICT

AGENDA ITEM:

MEETING DATE:

FROM:

RECOMMENDATION:

BACKGROUND:

2014-15 Budget Calendar
January 16, 2014

Dr. Robert Williams, Superintendent
Roslynne Manansala-Smith, Chief Fiscal Officer

It is recommended that the Board of Trustees adopt the
2014-15 Budget Calendar.

The initial process of budget development begins annually with
the preparation of a calendar which designates the timelines for
various meetings and schedules for the Board of Trustees and the
Parent and District LCAP Advisory Committee.

The 2014-15 calendar may need to be revised as the school year
proceeds to schedule unanticipated events or additional meetings.
A Board Study Session on the 2014-15 Budget has been scheduled
for May 1, 2014.

ck/board/1-16-14/Budget Calendar
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BLACK OAK MINE UNIFIED SCHOOL DISTRICT
2014-15 BUDGET CALENDAR

DUE DATE ACTION i RESPONSIBILITY
December 2013 Submit to Superintendent Enrollment Projections with Principals
Revisions/Recommendations & Preliminary Staffing
January 9, 2014 Develop 2014-15 Budget Calendar, Budget Guidelines & Budget Assumptions Superintendent/Chief
Fiscal Officer
January 14, 2014 Distribute Enroliment Projections, staffing formulas, basic aliocations and draft Superintendent/Chief
Budget Calendar and Guidelines to Management Team Fiscal Officer
January 16, 2014 Review 2014-15 Budget Assumptions Draft Board of Trustees
Review & Adopt: 2014-15 Budget Calendar & Budget Guidelines
January 28, 2014 Review 2014-15 Budget Calendar, Budget Guidelines, Budget Assumptions, & Local {Board of Trustees, LCAP
Control Accountability Plan {LCAP) Draft Template and Timelines Committees- Parent &
District Advisory
Committees
January 31, 2014 State Board of Education adopts Local Control Funding Formula (LCFF)/LCAP State Board of Education
Spending Regulations {CDE)

February 13, 2014

Update if needed, based on State Adopted LCFF/LCAP Spending Regulations: 2014-
15 Budget Calendar, Budget Guidelines & Budget Assumptions

Review Gove_rnor‘s Proposed Budget

Staffing - Reduction/Layoff Resolutions

Board of Trustees

March 13, 2014

Approve 2013-14 2nd Interim Report

Staffing - Reduction/tayoff Resolutions

Board of Trustees

p

y Internet Rles\Content OutlooK\XTNGAYID\2014-15 Budget Calendar

March 31, 2014 State Board of Education adopts LCAP Template Board of Trustees, LCAP
. Committees- Parent &
Review Governor's Proposed Budget District Advisory
Committees
April 2014 Update (if needed): 2014-15 Budget Calendar, Budget Guidelines & Budget District Administrators,
Assumptions LCAP Committees- Parent
& District Advisory
Develop LCAP Committees
May 2014 Submit final authorized staffing to Superintendent Personnel Services
Coordinator
Submit Site Budgets to CFO Principals
May 1, 2014 Special Board Study Session on 2014-15 LCAP & Budget Board of Trustees
lune 13, 2014 Distribute 2014-15 Budget & LCAP to Management Team & LCAP Committees Superintendent/Chief
Fiscal Officer
June 13, 2014 Public copy of 2014-15 Budget available ai District Office Chief Fiscal Officer
June 19, 2014 Hold Public Hearing on 2014-15 Budget Board of Trustees
Adopt District LCAP
Adopt 2014-15 Budget
June 30, 2014 File adopted 2014-15 LCAP, Budget {SACS financial reports) with the £t Dorado Chief Fiscal Officer
County Office of Education (EDCOE)
August 2014 £l Dorado County Office reviews LCAP, questions submitted from EDCOE and £DCOE,
answered by districts Superintendent/Chief
Fiscal Officer
September 2014 Review EDCOE recommendations Board of Trustees
Approve 2013-14 SACS Unaudited Actuals Financial Report
September 2014 File SACS 2013-14 Unaudited Actuals Financial Report with EDCOE Chief Fiscal Officer
Qctober 2014 EDCOE approves LCAP EDCOE
December 2014 Approve 2014-15 First Interim Report Board of Trustees
March 2014 Approve 2014-15 Second Interim Report Board of Trustees
May 2014 Approve 2014-15 Third Interim Report {if needed) Board of Trustees
38
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BLACK OAK MINE UNIFIED SCHOOL DISTRICT

AGENDA ITEM: 2012-13 American River Annual Report
MEETING DATE: January 16, 2014
FROM: Dr. Robert Williams, Superintendent

Susan Whittington, Charter School Director

RECOMMENDATION: It is recommended that the Board of Trustees accept the 2012-13
American River Charter School Annual Report.

BACKGROUND: The American River Charter School Annual Report was compiled
by the American River Charter Staff and is an annual requirement.
This report was done with the leadership of Susan Whittington, in
collaboration with the rest of the American River Charter School
staff members.

ck/board/1-16-14/ ARCS Report

39



L10C ‘9T Aenuer
soalsni] JO pJleod
ASNWOE 343 01 Hodsy [enuuy

¢T-210c
I00UDS JoLBYD JOARY UedLBwy

Jayebo) syybreH maN 03 buleos,

40



*SUZRID
ieqo|b Hulied pue SISAJ0S W|qoid SAIea.0
'SoAjesWaY] ‘@le oym sisules| buol-aJ| ‘snolInd
‘InJ||IS @W009q ~__>> sjuspms ‘|njyoadsal
pue bunsn.y ‘|njAol aq ||im alaydsoulie ay L
1104J0 JUSpNIS Jualsistad uabiip pue uohonJisul
inyjomod JO nsal ay3 3 [[IM SoueULIoISd
Juapnis Ajljenb-ybiy d_.__\rm_”_mm "X3|dW0D
pue bunsalojul 39 |[IM ‘spaau Ajlwe) pue Juspnis
0] 9AIsuodsal ‘swelbold palieA .co_pmu:mm
snoJnjusApe pue ‘buibusjieyd ‘snoJobi

e oplAoid [|IM JOOYDS J3ieyD JOATY uedllswy =

JUSWIDILIS UOISSI|A

41



%*%'8 GTT 40 1IN0 8T — HT-E£T0T

% 8=0/T JO IN0 GT -E£T-CT0T

%/ 6=FLT J0INO /T -ZT-TT0T

% 8= 69T JO MO T -TT-0TOT

(uejd uopeonp3 [enpIAIpUT) S,d31 YIM SjuspmiS Jaquinn

$1-9-T JU2.LND  GTZ =pT-ET0C
9/T =E£T-CT10C

8'C/T =CT-TT10C¢

7691 =TT-0T0C

Z-d e juswijjoiug abelaay

c1-010¢
uoneonp3 |elnads pue Juswijjoiul]

42



960'SEES 0£0'TOES ISY'9LT$ S96'8TT$
veb'1Eh 11¥'20€ /8€'80T  TGSeqT
988'697’T 62L'V16 628'/96 6v0'L6L
696651 $SL'8P0°T £99'786 ZIy'vES
TT¥'20€ £8€'89T$ 7SS'EST $ 0

(9/1) £1-210C

(papraford)ooe ¥r-£102

(891)z1-170Z  (S971) IT-0T0

asniog o1 pied |ejol
2oue|eq buipul

:sainjipusdxy SOUY

:9NUSASY SOUY

oouejeq bujuuibag

43



= pOLLLIOJUI JjoM 30U ‘GT=P3LLIOJUI [[oM =UONEDJUNLUIWIOD 3jey
g abelane ‘b1 mmEmSm SAOQE =SpJepuels 31e1s buyoea) siaydes] SOV 918y
T 2Anebsu 6 aAisod ‘0T AIsod AlsA=SDyY 0} Spmine [[eJaAQ
spund |euoonJisu]
UO[USNIE DIWSpEDR [eNPIAIPUL ‘speau Ajlwe) JuswydLiug -weiboid sy Buisooyd 10j suosead Jnoj do

ST

%01 10 0S/07 sosuodsay JoqunN =

weibo.i1d |[ooyos SWOoH

0€/ZZ=paW.IoU| ||oM = UOREDIUNLIWOD S3ey
om\om anoge 10 abelaAe -spiepuels 23e3s bulyoes) sieydes) SOYY S1ey
0€/62= @Alsod 1o aAsod AJsA -SOYY 03 Spnie [[e4sA0

9ZIS SSeD J3|[ewS JUsSWyouUD
concmﬁm DJWapEdR [enpIAIpUl ‘21n3ind jooyds -wesboid siyy buisooyd Joj suoseal Jnoj dot

%,9% JO SI[IWe} G9/0E Sesuodsay JoqunyN =

9IS UM0336.1005

7102 Aeln :ASAINS ueipiens/jualed

44



"2IN3ONLIS JO YOB| puUB UORESIUNWWOD J00d
-shem aAnisod Auew ul buimols

$21U0ID3|S BuImOj[e ‘spiepuels JoiAeyq IO Wwolj Aeme 9pIIS € S| 84843 994 1

‘BULIED S| SUOAJIAT "Uonw ALSA 31 91| 1B M ING 1es 151y Ino St SIYL

‘aAIsod B o1e 9z1S SSe|D [[ews aU3 ‘saple U |[B pue sisydes] Suyj 9A0] |

‘sdiyspualy Buipjing pue Ajunuiwod e Bulwodaq d.e saljied

‘psemio} dajs e uoeq sey Jeah yoeg

‘PIIYD yoea In0qe 4eD Jejs pue sieydes) 8y} 994 | ‘'soA

‘Aes 03 swiy ybnous aAey j,uoqd

'PoISIIUL pUR PSAJOAUL

AloA 21 salwey ‘Apuapl sy Buidojeasp st |o0yds 3y} pue 3se) Asan Buimodb ase swesboid yuIy) 1
SAUM ‘$00Q Ul S|ooYds Ja30 pulyeq

oq 03 sieadde osje pue (swajqold Joiaeysq Yim 9503 )Spiy Pa|GnoJ3 104 |O0LDS Byl SB UMOUY S| 3 HUIL3 T
*JooY2s Syl Inoge BUIYIAISAD SA0| Bm Je) 0s pue JeaA 154l

‘Addey usaq aAey om pue JeaA 3511 Ino SI siy L

"Apea)s pue [[om AJsA

-uswdoeasp Bupinynd ul bupinsal

UD4P[IUD JIDY3 40§ JUSWULOIAUS puB UOREINPa 3159 ay) 10 Bupjoo| a4e jeyy sudled Bunorme aie 9
9512 asaumAue Bulaq aulbewl 1,ued am ‘alay uspebIpub; BUIIE)S JaUY iSOUY SA0] M ‘[lom ASA
‘paseald

‘2lojdxe pue sl 03 ajes ‘Yoddns

PIILIWIOD ‘UJa0u0d BARISOd B PaAIaSqO BARY oM -aredwod 03 Ai03sly snoiasdd INCYHM Ing ‘i SA0] OM

P

UIHO[OASP ST 9aN3No [00DS AN0 [958 NOAOp MOH

:syuaLIWIOY) 9|dwies jualed IS

45



"PjIUD Jod Spun} 240

-sjuswa.inbad 11asIp jo Hed st i 1ey) puejsiepun ng ‘Gujules) paziplepuels ssa| i PINom S
-pases|d A1aA Uoaq SABY S *JO MUll} Ued T BuiyionN

-wesboid a)Is pue [00YdS woy Jo uoneledss Sy

*BupjeLy UoISIoap Ul JUDWISAJOAUY jusied alow ‘poddns uswpe ‘Mojj ojul 810

‘s Jol00Udsawloy o) sdiiy pay pauueld

eaiq ybnoiya

UOIIEDNPS SIL SNURUOD O3 3YI| PINOM M JSWWINS D10Joq S22IN0SS. Buiuies| yoeq aAlb 03 buireH
‘Bulpon

'1JE1S pue UIWpe [0oydsawoy Old -

*sao1jod JUS)SISUCD puUR Jeafd dI0W PISN

40100.1(] JUSIRYIP B SPIBU |00UDS SWOH 8q pnoys Asy} se 104 paJed Jou pue po0jsiopunsiw
51p SaI[IU.} [00UDSBWOH "POPIAIP 89 pinoys swelbold paseq a)is pue [00ydsawoy SU3 [99) I
‘lediouiid au3 wouy sn pue NOA sso| 885 03 1| PINOM |

Aem aamisod e Ul BuIAoW S SOy 9919 I [[efeAQ AN M ‘sye

104 239|dWIod 248 38Uy SIP PUe JSISALISS PUodSS B Ojul 93| SI19pJo 0] Sjqe 24 O M| pInom I
(00UDS paseq a3is pue Apnis SLUOY Y3 LiSdMIS] UOREDIUNWWOD 1138 885 03 &l| pInoMm T

| "BuIYION

394 31 pJNOM Jeym SodVv Jhoge bullijAue sabueyd pjnod NoA 31

:S1USWIWIOY) 3|dwes sjualed |00ydS SWoH

46



Alpuaiiy Ajiued | 210D uowwo)

Slaloea) 1seN9 SISSE[D JOpUDA
sdii} pleid 21607 puk SA0T

lopow [3H My/ewelq/oIsniy
Buiuiea] DIAIBS suondo Buljooyds SWoH
SoZIS Sse|D J9||ews Buioqg Ag bulules
diysiopea juaied IUBLIDAJOAUT JuRJed

¢SAUV AHM

-ioddns Jayoea) pue sjeAnss) ‘buisiespuny sspnoul SIYL *|e) iyl

sInoy Q00T J9A0 BULIS3UN[OA Saljiwe) T8 dAeY oM welbold 8)is a3 Iy
‘sjuated auyy Jo sousbiip 9y3 03 anp S SIU}

Ieah sIUyy Ure ui suleb 1esib apew sjuspnis [00YdS SWOH NQ  “uslpjiyd
J13Y3 Jo uopeonpa ayl 03 %00T SAID syuled [00YDS BWOH INQ "SOYY
asooyD sjualed awos AYm SI YdIYM ‘S19]un|oA juaied swosame aAey s\

S199]UN|OA Jua.ded

47



ON JUSIDLOId USDIBd dAV 1O  ON-IUSIIOId JUSDISd- dAV IO ON-IUBIDLOId JURDISd- dAY I =
sos-uonedpiHed dAY 1P SBA -1y uoneddiied-dAY 19W  SOA-21eY uoneddiied- JAV BN =

£/9 1IN ON- dAY £/9 39N ON -dAY L/SIPW -ON dAY ™

p8L IdY 89/ IdV 85/ Idv ™

196.81 UIMOID 1O -SPA IdV  BMSILD UYIMOJD IO -SOA 1dV JOOUDS Je9A JSM1) -SOA IdY ™
€10¢ ¢T0C TT0C

9/ CI-110C

¢1/01T TT1-110C

0T/8 TI-010C
wex3 X3 [00ydS ybIH eiulojieD ay) passed saiowoydos SOYY JISHYD =

AJ[1IgeIUN0DJY pue SJUSBWSSISSY

48



yoeq ysed 14en AeplioH

pJae) Ajunwiwo) [ea-lel /duos-3
19Mod Jamold

uoneonp3 10} sdoy xog

s9|es pJeA /ysemied

$UaAD BuISIeIpUN) Pa] UBIRd-ISMEYD JOATY URDLISUY JO SPUSL]

aAllg poo4 pauue)/spafold bulules] IARS
syuspnls SOWY 404 sduil piey 8¢

sJOUINe ‘adIAIeS 359404 SN /Sieveads 1sanb Auely
(o1snw pue sAejd) seouewlo)ied

Bupjiy eaJy ainjeN -sduy buidwe)

9IS pue |[ooydS SWOoH

swelboid aape sey Japey) JOARY ueduswy

€T-2T10T sweibold SOYV

49



sbuieaw |1DUN0D SOYY AlYIUOI
S|[D DUOyd NuIT JuJed
SJo119|SMaU Sse|D

o}SdaM\ SOV

3]ISgam Uo Jepus|e) 9|booD
lepuajed A|YIUon

SI91IBISMaU SOYY AJUIUOIA

SUOIIEDIUNWWOD)

50



BLACK OAK MINE UNIFIED SCHOOL DISTRICT

AGENDA ITEM:

MEETING DATE:

FROM:

RECOMMENDATION:

BACKGROUND:

Short -Term Employment Action
January 16, 2014

Shelly King, Personnel Services Coordinator
Dr. Robert Williams, Superintendent

It is recommended that the short-term employment action to
employ personnel be approved as submitted.

The attached short-term employment action is submitted in
accordance with the Education Code and District policy. Education
Code 45103 defines "short-term employee" as any person who is
employed to perform a service for the district, upon the completion
of which, the service required or similar services will not be
extended or needed on a continuing basis. "Short-term employees",
employed and paid for less than 75% of a school year, are not a part
of a bargaining unit.

51

ck/board/1-16-14/Shori Term Employment



SHORT TERM EMPLOYMENT ACTIONS

Short Term Employment - Coaches 2013-2014 School Year

The following coaches are being recommended for Golden Sierra Junior-
Senior High School for the 2013-2014 school year. Background clearance,
CPR and First Aid are complete.

Kevin Niles Varsity Girls Basketball
Meagan Wright 8% Grade Girls Basketball

sk/board/short term coaches
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BLACK OAK MINE UNIFIED SCHOOL DISTRICT

AGENDA ITEM:

MEETING DATE:

FROM:

RECOMMENDATION:

BACKGROUND:

Classified Personnel Action
January 16, 2014

Dr. Robert Williams, Superintendent
Shelly King, Personmnel Services Coordinator

It is recommended that the Board of Trustees consider
taking action to employ Sarah Knight and Donna Soldano
as Early Mental Health Specialists.

These positions are being filled due to grant funds. The
classified personnel action is submitted in accordance with
District policy.

ck/board/1-16-14/Classified Personnel Action 53



CLASSIFIED PERSONNEL ACTION

Classified Employment 2013-2014 School Year

Sarah Knight - Early Mental Health Specialist, Georgetown and Northside.
Sarah earned a Bachelor of Science Degree in Sociology from California State
University Sacramento in 2012. She currently works as an Infant Care Teacher.,

Donna Soldano - Early Mental Health Specialist, Georgetown. Donna is a
licensed Marriage and Family Therapist and a Board Certified, Registered Art
Therapist.

sk/board /CLASSIFIED EMPLOYMENT
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BLACK OAK MINE UNIFIED SCHOOL DISTRICT

AGENDA ITEM:

MEETING DATE:

FROM:

RECOMMENDATION:

BACKGROUND:

Letters of Resignation
Januaryi6, 2014

Dr. Robert Williams, Superintendent

It is recommended that the Board of Trustees accept the

letters of resignation from Tracie Thill, Instructional Aide at
American River Charter School and Candi Dzurella, Instructional
Aide at Golden Sierra Junior Senior IHigh School.

The letters of resignation will be provided to the Board of Trustees
under separate cover.

ck/board/1-16-14/ Letter of Resignation
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BLACK OAK MINE UNIFIED SCHOOL DISTRICT

AGENDA ITEM:

MEETING DATE:

FROM:

RECOMMENDATION:

BACKGROUND:

ck/board/1-16-14/CSEA TA

Agreement Between the California School Employees
Association, Gold Chain Chapter #660 and Black Oak
Mine Unified School District

January 16, 2014

Dr. Robert Williams, Superintendent
Shelly King, Personnel Services Coordinator

It is recommended that the Board of Trustees consider
taking action to approve the agreement between the
California School Employees Association, Gold Chain
Chapter #660 and Black Oak Mine Unified School District.

The California Schoo! Employees Association, Gold Chain
Chapter #660 negotiating team and the District negotiating
team have reached a tentative agreement on all articles for
the 2012-13 school year.

The tentative agreement was brought forth for ratification
by the bargaining unit members on January 13, 2014.
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TENTATIVE AGREEMENT
between
BLACK OAK MINE UNIFIED SCHOOL DISTRICT
and
CSEA, Chapter #660
(Closure through June 30, 2013)

(January 8, 2014)

A.
Article X - Compensation and Benefits

If, after the date of this proposal, the District enters into an agreement with another bargaining
unit that provides a greater percentage increase (total compensation) for 2012-2013, the District
and CSEA shall meet to negotiate what, if any, additional compensation increase shall be granted
to unit members.

The District will offer a one-time retirement incentive for the 2013-2014 school year only. Staff
members who: 1) deliver to the District Office on or by February 13, 2014, 4:00 p.m., writtenl
notice of their irrevocable resignation and agreement to retire effective on or before the last

~ regular workday of 2013-2014, and 2) are at Jeast fifty-five (55) years of age by the first day of
school, August 1, 2013, and 3) who have at least fifteen (15) years of service with the District,
may apply for this retirement option as follows:

Staff members who meet the eligibility requirements above will be offered twenty (20) percent
of their current year regular annual salary, payable in one lump sum on or by July 31, 2014.

B.

Artiele XIV
Transfers, Vacancies and Promotions

The District agrees to strike D.3.a as follows:

Article XX- Professional Growth and Staff Development

[Strike existing B.3.}] Add:
New B.3. The District will offer training to unit members to improve technology or
other skills necessary to 1) meet the current demands and projected future

BOMUSDACSEAATENTATIVE AGREEMENT~120313
58



expectations of their existing positions and/or 2) cross-train for promotional
opportunities within the District.

D.
Completion of Bargaining through 2012-2013

Upon ratification, this Agreement shall close collective bargaining between the partles through
the end of the 2012-2013 school year.

D.
- Ratification

fication by CSEA Chapter #660 unit members and the Board of

. R- 200k
Ronald /., Ebitson, President Becember 2013
CSEA Chapter #660 The R 2o

=~V 74

Carlo Farantolp, CSE Decefnber _ , 2013 -
M/ZZJ-—" [~ Z A
Robert iams, Ed.D, Superintendent A?ﬁb«%r s 2013 ?
( .

Paul R. Gant, Negotiator, BOMUSD December— 2013
Tunvery & 2014

BOMUSD~CSEA~TENTATIVE AGREEMENTA120313 . -
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PISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT
In Accordance with AB1200 (Statutes of 1991, Chapter 1213); G.C. 3547.5; CCR, Title V, Section 15449

The proposed agreement is a 12 month agreement that covers the period beginning July 1, 2012 and ending June 30, 2013, and will be acted upon by the
Governing Board at its meeting on January 16, 2014. The General Fund is impacted as follows.

Bargaining Unit Grou
gatning =t p Check one Costof 1% *
(Please use separate disclosure for each group)
Certificated
Classified X 21,748
Confidential/Management
Other
* includes safary and refated benefits, e.g. STRS, PERS, Workers Compensation, Unemployment
A. Proposed Change in Compensation
. iscal [ re %
Compensation Fiscal Impact of Proposed Agreement
Year 1 Year 2 Year 3 Year 1 Year 2 Year3
FY 13 -14 Fy 14 -15 FY 15 - 16 FY13-14 | FY14 .35 | FY15-16
h .
1 | salary Schedule - Increase(Decrease} ; (23.952) (14,770) 1100 -0.68%
2 Step and Column - Increase (Decrease) due to movement
plus any changes due to settlement
3 Other Compensation
{complete description below) - 41,263 - 1.90%
Statutary Benefits - Increase {Drecrease) In STRS, PERS FICAWC, U1 Medicare, etc.
4 {may be included in costs atrove or shown separatel
Y parately - {5,056) {3,117 -0.23%]  -0.149%
5 Health/Welfare Benefits - increase {Decrease) ) }
6 | Total Compensation - 12,255 (17,887) 056%| -082%
7 | Total Number of Represented Employees 7 7
Total Compensation Average Cost per Employee -
Increase (Decrease} - 1,751 (2,555)
Other Compensation - Increase (Decrease)
(Stipends, Bonuses, etc.) Provide Description befow:
9  Were any additional steps, columns, or ranges added YES
to the schedules?
If yes, please explain
10 Does this bargaining group have a negotiated cap for YES NO
Health and Welfare benefits
If yes, please indicate the cap amount. $9,600
Provided by the office of Jeremy Meyers, SIGIamdo County Superintendent of Sch

Revised April 2005




Disclosure of Collective Bargaining Agreement Page 2 of 7

A.

Proposed change in compensation. Provide a brief narrative of the proposed change in
compensation, including percentage change(s), effective date(s), and comments and explanations as
necessary |

In keeping with the Black Oak Mine Teacher's Association Collective Bargaining Agreement, the district must offer an
Early Retirement Incentive every three years for the certificated group. Upon muftual agreement between the district
and the administration group the district offers the following:

Administrators who are at least 55 years of age on the 1st day of school, of the schoolyear in which they apply for
retirement, and who have at least 10 years of service with the district may apply for an early retirement package.

The plan the district is offering is as follows:

(1) Administrators who meet the eligibility requirements listed above, will be offered 50% of the difference of the
anticipated savings between the total compensation earnable in the next two years by the member and the two years
total compensation of an administrator who would be paid on step 4 of the same range , using the salary schedule in
effect on the date of retirement. Total compensation includes salary, statutory benefits and the District provided
benefits.

Proposed negotiated changes in non-compensation items {e.g. class size adjustments, staff
development days, teacher prep time, etc.)

N/A

What are the specific impacts on instructional and support programs to accommodate the
settlement? Include the impact of non-negotiated changes such as staff reductions and program
reductions/eliminations.

This proposed retirement incentive would work in conjunction with other district efforts to address our operating
deficit. This retirement incentive is intended to reduce certificated expenses by encouraging employees higher on the
pay scale to retire. The district will assess whether these positions will be filled and can hire employees at the lower
end of the pay scale.

What contingency language is included in the proposed agreement? Include specific areas identified
for reopeners, applicable fiscal years, and specific contingency language.

Administrators who are at least 55 years of age on the 1st day of school, of the schoolyear in which they apply for
retirement, and who have at least 10 years of service with the district may apply for an early retirement package.

Identify other major provisions that do not directly affect the district's costs, such as binding
arbitrations, grievance procedures, etc.

N/A

Provided by the office of Jeremy Meyers, El]Dorado County Superintendent of Schools




Disclosure of Collective Bargaining Agreement Page 3of 7

F. will this agreement create, or increase an operating deficitin the current or subsequent
year(s)? An operating deficit is defined to exist when a fund's expenditures and other
financing uses exceed its revenues and other financing sources in a given year. !fyes,
explain the amounts and justification for doing so.

This agreement will not create or increase an operating deficit in the current or subsequent years, rather it
should decrease our operating deficit.

G. Source of funding for proposed agreement.
Current year:
General Fund

How will ongoing cost of the proposed agreement be funded in future years?
General Fund will cover.these costs from the savings we are able to earn due to the difference of paying

employees on the higher end of the salary schedule to hiring new employees on the lower end of the salary
schedule.

If multi-year agreement, what is the source of funding, including assumptions used,
to fund these obligations in future years? (Remember to include compounding
effects in meeting obligations).

N/A

For multi-year agreements, please provide a muiti-year financial projection
covering the term of the agreement. Include all assumptions used in the projections
enroliment growth, COLA, deficits, etc.

H. Describe the financial impact on other funds affected by the proposed settlement -

consider Cafeteria, Adult Education, Deferred Maintenance
N/A

Provided by the office of Jeremy Meyers, Ebifrade County Superintendent of Schools



Disclosure of Collective Bargaining Agreement Page 4 of 7

G. Impact of Proposed Agreement on Current Year Unrestricted Reserves
1. State Reserve Standard

a. Total expenditures, transfers out, and uses {excluding cost of $11,386,031

proposal - to be paid in July 2014)

b. State Standard Minimum EUR Percentage for this district 3%

c. State Standard Minimum EUR amount for this district $ 341,581
{greater of line 1-c or $50,000 for districts wyless than 1,001 ADA}

2 Budgeted Unrestricted reserve (after impact of Proposed Agreement

a. General Fund budgeted Unrestricted EUR $ 460,000
b. General Fund budgeted Unrestricted Unappropriated amount
¢. Special Reserve Fund budgeted EUR

d. Special Reserve Fund budgeted Unappropriated amount $
¢, Total District budgeted Unrestricted reserves ' $ 460,000

3. Do Unrestricted reserves meet the state minimum standard amount?

Provided by the office of. Jeremy Meyers, gl:i)omdo County Superintendent of Schools
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Disclosure of Collective Bargaining Agreement Page 7 of 7

Certification No, 1

In accordance with the requirements of Government Code Section 3547.5, the Superintendent and Chief Fiscal
Officer of the Black Oak Mine Unified School District, hereby certify that the District can meet the costs incurred
for this retirement incentive for the Certificated Administrator group, during the term of the agreement from
January 17, 2014 to July 31, 2014.

The budget revisions necessary to meet the costs of the agreement in each year of its term will be submitted
upon completion of the 2nd interim report.

District Superintendent Date
(Signature)

Chief Fiscal Officer Date
(Signature)

Certification #2

The information provided in this document summarizes the financial implications of the proposed agreement
and is submitted to the Governing Board for public disclosure of the major provisions of the agreement (as
provided in the Public Disclosure of Proposed Bargaining Agreement in accordance with the requirements of AB
1200 and Government Code Section 3547.5.

District Superintendent (or Designee) Date
(Signature)
Contact Person Phone

After public disclosure of the major provisions contained in this summary, the Governing Board at its
meeting on , took action to approved the proposed Agreement with the
Bargaining Unit.

President (or Clerk), Governing Board Date
{Signature)

Provided by the office of Jeremy Meyers, gl@orado County Superintendent of Schools



BLACK OAK MINE UNIFIED SCHOOL DISTRICT

AGENDA ITEM:

MEETING DATE:

FROM:

RECOMMENDATION:

BACKGROUND:

One-time Retirement Incentive - Administrative

January 16, 2014

Dr. Robert Williams, Superintendent

It is recommended that the Board of Trustees approve the one-
time retirement incentive for Administrative Staff.

The Black Oak Mine Unified School District would like to offer a
one-time retirement incentive for the 2013-14 school year to
Administrative Staff. Administrative Staff who 1) deliver to the
District Office on or by March 3, 2014, 4:00 P.M., written notice of
their irrevocable resignation and agreement to retire effective on
or before the last regular workday of 2013-14 and 2) are at least
fifty-five (55) years of age by the first day of school, August 1,
2013 and 3) who have at least ten (10) years of service with the
District, may apply for this retirement option as follows: Staff
members who meet the eligibility requirements above will be
offered 50% of the difference of the anticipated savings between
the total compensation of an administrator who would be paid on
step 4 of the same range, using the salary in effect on the date of
retirement. Total compensation includes salary, statutory benefits
and the District provided benefits.

ck/board/1-16-14/Retirement Incentive - Admin
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Retirement Incentive Application
Offered by the
Black Oak Mine Unified School District
To the Administrative Staff

The Black Oak Mine Unified School District is pleased to offer a retirement incentive for the
administrative staff. You must be at least 55 years of age on the 1% day of school for the 2013-2014
school year and have at least 10 years of service with the district. Administrators who meet the
eligibility requirements listed will be offered 50% of the difference of the anticipated savings between
the total compensation earnable in the next two years by the administrator and the two years total
compensation of an administrator who would be paid on step 4 of the same range, using the salary in
effect on the date of retirement. Total compensation includes salary, statutory benefits and the
District provided benefits. If you decide to take advantage of this incentive, please fill out the
information below and return it to the District Office by March 3, 2014 by 4:00 PM.

Name of employee: Date:

Amount due to employee for the incentive:

1} You may choose to take one of the following compensation options:

a. Health insurance benefits for the retiree and/or his/her spouse for a period of 3 years,
starting August 1, 2014 through July 31, 2017, or until the retiree turns 65 years of age,
either with or without a retiree contribution.

b. Employer Paid 403b or 457 Retirement Plan with employer contributions to be pa|d by July
31, 2014,

| am selecting option . lunderstand that | will also need to
submit

Indicate on above line option 13, or 1b
along with this application, an irrevocable letter of resignation.

Received by:
Date:

Time:

68
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DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT
In Accordance with AB1200 (Statutes of 1991, Chapter 1213); G.C. 3547.5; CCR, Title V, Section 15449

The proposed agreement is a 7 month agreement that covers the period beginning lanuary 17, 2014, 2013 and ending luly 31, 2014, and will be acted upon
by the Governing Board at its meeting on January 16, 2014. The General Fund is impacted as follows.

Bargaining Unit Group
{Please use separate disclosure for each group)

Certificated

Classified
Confidential/Management
Other

Check one

Costof 1% *

21,748

* inctudes salary and related benefits, e.g, STRS, PERS, Workers Compensation, Unemployment

A. Proposed Change in Compensation
. i %
Compensation Fiscal Impact of Proposed Agreement
Yearl Year2 Year3 Yearl Year 2 Year 3
FY13-14 Fri4 -15 FY15 -16 FY13-14 | FY14 -15 | FY15 -16
Sal -
alary Schedule Increase(Decre?se) ) (23,952) (14,770 110  -068%
Step and Column - Increase (Decrease) due to movement
plus any changes due to settlement
Other Compensation
{complete description below) - 41,263 - 1.90%
Statutory Benefits - Increase {Decrease) in STRS, PERS,FICA,WC,Ul,Medicare, etc.
4 {may be included In costs above or shown separately _ (5 056) [3 117} -0.23% -0.14%
Health/Welfare Benefits - Increase {Decrease} _ ) .
6 | Total Compensation ; 12,255 (17,887) 056%| -082%
7 1 Total Number of Represented Employees 7 7
Totat Compensation Average Cost per Employee -
increase [Decrease) - 1,751 (2,555}
Other Compensation - Increase (Decrease)
(Stipends, Bonuses, etc.) Provide Description betow:
9 Were any additional steps, columns, or ranges added YES
to the schedules?
If yes, please explain
10 Does this bargaining group have a negotiated cap for YES NG

Health and Welfare benefits
If yes, please indicate the cap amount.

Provided by the office of Jeremy Meyers, g gorado County Superintendent of Schools
Revised Aprif 2005



Disclosure of Collective Bargaining Agreement Page 2 of 7

A

Proposed change in compensation. Provide a brief narrative of the proposed change in
compensation, including percentage change(s), effective date(s), and comments and explanations as
necessary

Proposed negotiated changes in non-compensation items (e.g. class size adjustments, staff
development days, teacher prep time, etc.}

N/A

What are the specific impacts on instructional and support programs to accommodate the
settlement? Include the impact of non-negotiated changes such as staff reductions and program
reductions/eliminations. '

This proposed retirement incentive would work in conjunction with other district efforts to address our operating
deficit. This retirement incentive is intended to reduce classified expenses by encouraging employees higher on the
pay scale to retire. The district will assess whether these positions will be filled and can hire employees at the lower
end of the pay scale.

What contingency language is included in the proposed agreement? Include specific areas identified
for reopeners, applicable fiscal years, and specific contingency language.

Unit members who are at least 55 years of age on the 1st day of school, of the schoolyear in which they apply for
retirement, and who have at least 15 years of service with the district may apply for an early retirement package.

Identify other major provisions that do not directly affect the district's costs, such as binding
arbitrations, grievance procedures, etc.

N/A
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Disclosure of Collective Bargaining Agreement Page3of 7

F. Will this agreement create, or increase an operating deficit in the current or subsequent
year(s)? An operating deficit is defined to exist when a fund's expenditures and other
financing uses exceed its revenues and other financing sources in a given year. If yes,
explain the amounts and justification for doing so.

This agreement will not create or increase an operating deficit in the current year, we will have a slight
increase in the next year of about $12,000 to our operating deficit, but this will decrease our operating
deficit in the subsequent years, (an estimated $18,000 in the next year).

G. Source of funding for proposed agreement.

Current year:
General Fund

How will ongoing cost of the proposed agreement be funded in future years?

General Fund will cover these costs from the savings we are able to earn due to the difference of paying
employees on the higher end of the salary schedule to hiring new employees on the lower end of the salary
schedule if positions are replaced.

If multi-year agreement, what is the source of funding, including assumptions used,
to fund these obligations in future years? (Remember to include compounding

effects in meeting obligations).
N/A

For multi-year agreements, please provide a multi-year financial projection
covering the term of the agreement. Include all assumptions used in the projections
enrollment growth, COLA, deficits, etc.

H. Describe the financial impact on other funds affected by the proposed settlement -
consider Cafeteria, Adult Education, Deferred Maintenance

N/A
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Disclosure of Collective Bargaining Agreement Page 4 of 7

G. Impact of Proposed Agreement on Current Year Unrestricted Reserves

1. State Reserve Standard

4. Total expenditures, transfers out, and uses (excluding cost of $11,386,031
{lproposai - to be paid in july 2014)

b. State Standard Minimum EUR Percentage for this district 3%

c. State Standard Minimum EUR amount for this district $ 341,581

(greater of line 1-c or $50,000 for districts w/less than 1,001 ADA)

2 Budgeted Unrestricted reserve (after impact of Proposed Agreement

a. General Fund budgeted Unrestricted EUR § 460,000
[b. General Fund budgeted Unrestricted Unappropriated amount

c. Speciat Reserve Fund budgeted EUR

d. Special Reserve Fund budgeted Unappropriated amount $

2. Total District budgeted Unrestricted reserves $ 460,000

3. Do Unrestricted reserves meet the state minimum standard amount?
Yes No
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Disclosure of Collective Bargaining Agreement Page 7 of 7

Certification No. 1

In accordance with the requirements of Government Code Section 3547.5, the Superintendent and Chief Fiscal
Officer of the Black Oak Mine Unified School District, hereby certify that the District can meet the costs incurred
under the Collective Bargaining Agreement between the District and the California Schoo! Employees
Association, Gold Chain Chapter #660, during the term of the agreement from January 17, 2014 io July 31,
2014.

The budget revisions necessary to meet the costs of the agreement in each year of its term wili be submitted
upon completion of the 2nd interim report.

District Superintendent Date
{Signature)
Chief Fiscal Officer Date
(Signature)
Certification #2

The information provided in this document summarizes the financial implications of the proposed agreement
and is submitted to the Governing Board for public disclosure of the major provisions of the agreement (as
provided in the Public Disclosure of Proposed Bargaining Agreement in accordance with the requirements of AB
1200 and Government Code Section 3547.5.

District Superintendent (or Designee) Date
{Signature)
Contact Person Phone

After public disclosure of the major provisions contained in this summary, the Governing Board at its
meeting on , took action to approved the proposed Agreement with the
Bargaining Unit.

President (or Clerk), Governing Board Date
(Signature)

7
Provided by the office of Jeremy Meyers, Eﬁ Dorado County Superintendent of Schools
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BLACK OAK MINE UNIFIED SCHOOL DISTRICT

AGENDA ITEM: DGS State & Federal Surplus Property Program Resolution #2014-01
MEETING DATE: January 16, 2014
FROM: Dr. Robert Williams, Superintendent

RECOMMENDATION: It is recommended that the Board of Trustees consider the
adoption of Board Resolution #2014-01 DGS State & Federal
Surplus Property Program.

BACKGROUND: The District has participated in the Federal Surplus Property
Program for several years. Due to changes in personnel and the
expiration of our eligibility, the Board must approve a new

resolution to enable current personnel to interact with this program
on behalf of the District.

ck\Board\ 1-16-14\ DGS Federal Surplus Program
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SASP Form 201-A {01/2011)

ELIGIBILITY RENEWAL APPLICATION STATE & FEDERAL SURPLUS PROPERTY PROGRAM

A. Name of the Organization 2lack OakMine Unitied S. D Telephone 53&-333-83d0
Address [ D40 Wentworth Sg’ r wgs Rd city Georﬂe {fown Zip 45624
Fax Number 5302323 8303 E-mail Address i l{a_ms @lboru sd O
J
Organization isa: PUBLIC GOVERNMENTAL AGENCY PRIVATE AGENCY/ORGANIZATION
A. Canservation A. Homeless Program
B. Eccnomic Development B. Private Education - ADA

C. Private Health
D. Older Americans Act for Sr. Citizens
E. Other, Expiain

C. Education - ADA
D. Parks & Recreation
E. Public Health

F. Public Safety

G. Other, Explain

RRRAY

Number of Service Sites
Total Number of Clients Served Each Day

RESOLUTION

B. “BE IT RESOLVED by the Governing Board, and hereby ordered that the offical(s) andfor employee(s} whose name(s), title(s), and signature(s) are listed
below shall be and is (are) hereby authorized as our representative(s) to acquire surplus property through'the auspices of the California State Agency for
Surplus Property and accept responsibility for payment of incidental fees by the surplus property agency under the Terms and Conditions accompanying

this form or listed on the reverse side of this form."

NAME (Print or type) TITLE IGNATURE* £-MAIL ADDRESS
HMark Keondz b, MEOT mKoontz e bomusd. o q
Kahern@bomusd.org

Ke\f{h Ahe\"n Pr'me,} Pa.‘ —
' ' rsuale bomusd. ora

. Mechante. T 9
] T. ﬁ"F‘t:m—l-ha'rel\:xnr\f\w&:j 09,

(e nnyeaonusd.om
J 3 )
The above resolution was PASSED AND ADOPTED this day of 20 by the Governing Board of the:

by the following vote: AYES: NOES: ABSENT:

1, Clerk of the Governing Board known as

Do hereby certify that the foregoing is a full, true, and comrect resolution adopted by the governing board of the above named organization at
the meeting thereof held at its regular place of meeting on the date and by the vote above stated, a copy of said resolution is on file in the

principal office of the Governing Board.
Signed by:

NOTE: ALL LOCAL GOVERNMENT & NON-PROFIT INCORPORATED ORGANIZATIONS HAVE A GOVERNING BOARD, THEREFORE
COMPLETE ONLY SECTIONS "A" & “B". THE FOLLOWING SECTION "C" IS FOR STATE AGENCIES ONLY.

C. AUTHORIZED BY:

Printed Name and Title of Chief Administrative Officer

Signature of Chief Administrative Officer Date

STATE OF CALIFORNIA AGENCIES ARE REQUIRED TO PROVIDE THEIR STATE BILLING CODE#

FOR STATE SURPLUS AGENCY USE ONLY

Renewal Application Approved Renewal Application Disapproved

Date: Signed:

OFFICE OF FLEET AND ASSET MANAGEMENT | State of California | Government Operations Agency
1700 National Drive | Sacramento, CA] 45634 | t 916.928.2550 f 916.928.7965



MINUTES OF A REGUL-AR MEETING

OF THE BLACK OAK MINE UNIFIED SCHOOL DISTRICT

CALL TO ORDER

CLOSED SESSION

OPEN SESSION

DISCLOSURE OF ACTION
TAKEN IN CLOSED SESSION

PLEDGE OF ALLEGIANCE

ORGANIZATIONAL ACTIONS
2014 Board President
ACTION M-13-87

2014 Board Vice President
ACTION M-14-88

2014 Board Clerk
ACTION M-13-8¢9

2014 Represertative to the El
Dorado County School Board
Association

ACTION M-13-90

2014 Representative to the
Curriculum Councii
ACTION M-13-91

2014 Superintendent
Appointments
ACTION M-13-92

2014 Board Meeting Calendar
ACTION M-13-93

ADOPTION OF THE AGENDA
ACTION M-13-94

BOARD OF TRUSTEES
December 12, 2013

The Meeting of the Board of Trustees was called to order by President
Foley, at 6:30 P.M. at 6540 Wentworth Springs Road, Georgetown, California

Present: John Foley, Jeff Shurtz, Joe Scroggins, Darcy Knight, Steve DePue and
Dr. Robert Williams, Superintendent.

The Board met in Closed Session at 6:30 P.M.

The Open Session of the Board convened at 7:10 P.M.
Present: RBoard members, Members of the audience (including staff/community)

Board President, Mr. Foley, stated that no decisions were made in closed session.
The Pledge of Allegiance was led by Mr. Foley.

It was moved by Mr. Scroggins, seconded by Mr. DePue, and carried unanimously
to elect Mr. John Foley as the Board President for 2014 Calendar year beginning
December 12, 2013, 5-0 Vote

It was moved by Mr. DePue, seconded by Mrs. Knight, and carried unanimously
to elect Mr. Joe Scroggins as the Board Vice President for 2014 Calendar year
beginning December 12, 2013. 5-0 Vote

It was moved by Mr. DePue, seconded by Mr. Scroggins, and carried unanimously
to elect Mrs. Darcy Knight as the Board Clerk for 2014 Calendar year beginning
December 12, 2013. 5-0 Vote

It was moved by Mr. DePue, seconded by Mr. Shurtz, and carried unanimously fo
elect Mrs. Darcy Knight as the Representative to the El Dorado County School
Board Association for 2014 Calendar year beginning December 12, 2013. 5-0
Vote :

It was moved by Mrs. Knight, seconded by Mr. Scroggins, and carried
unanimously to elect Mr. John Foley as the Board Representative to the
Curriculum Council for 2014 Calendar year beginning December 12, 2013. 3-0
Vote

Tt was moved by Mr. DePue, seconded by Mrs. Knight, and carried unanimously
to appoint Dr. Robert Williams as Secretary to the Board of Trustees,
representative to the Joint Powers Association and Coordinator for the District
Regarding Compliance with Civil Rights, Title IX, Asbestos Abatement
(AHERA), Affirmative Action and regulations relative to disabled person for
2014 Calendar year beginning December 12, 2013, 5-0 Vote

It was moved by Mr. DePue, seconded by Mrs. Knight, and carried unaniniously
to approve the 2014 Board Meeting Calendar. 5-0 Vote

It was moved by Mrs. Knight, seconded by Mr. Shurtz, and carried unanimously

to adopt the agenda. Mr. Foley asked to change Superintendents report directly
after communications. 5-0 Vote

79



COMMUNICATIONS
Public Hearing

Written Communications

Oral Communications

SUPERINTENDENT’S REPORT

B.O.M.T.A. REPORT

C.S.E.A. REPORT

" STUDENT REPRESENTATIVE
TO THE BOARD REPORT

INFORMATION AND
DISCUSSION
Demographic Study

WASC

Local Control Accountability Plan
& Local Control Funding
Formula Progress and Testing
Update

California School Board
Association (CSBA) Conference

2

Initial Collective Bargaining Proposal CSEA

No written communications were shared.

Ms. Boll-See, teacher at GSHS and Ms. Williams, teacher at NS, spoke to the
Board regarding a 3% raise to all teachers.

Dr. Robert Williams reported to the board. During Dr. Williams® report, Mr. Foley
asked that he explain the interview process for the Director of Maintenance,
Facilities, Operations and Transportation.

Bill Sammons, President of BOMTA, thanked teachers who were present. He
also states that they are not disputing numbers. They trust Mrs. Manansala-
Smith’s work. They do question the projections and stated that the District is very
conservative when it comes to projects.

Ronnic Ebitson, President of CSEA, talked about a tentative agreement to settle
2012-13 negotiations and hoped to move toward settlement for 2013-14.

McKenzie Clark, Student Rep, was absent —no report. Mr. Ahem announced that
next Wednesday, December 18" is a District music program at GSHS inciudes K-
12 grade students. Go for the Gold is Sunday, December 15. Ms. Whittington
stated that ARCS will have their Winter Fest tomorrow night. Georgetown School
will have their 6% Camp Fundraiser in Georgetown during the Parade of Lights.
Holiday in the Round will be at Georgetown School on December 20, Mr.
Ahern shared that the Cross Country Team was in sections and took 18% in the
State Meet. Ms. Westsmith stated that Northside will have their Sing-A-Long on
December 20 at 9:15 AM. Dr. Williams wanted to congratulate the Football team
for going into section playoffs.

Ken Reynolds, from SchoolWorks, reported the results from the Demographic
Study of BOMUSD done by SchoolWorks. He explained how they collect the
information and look at trends for their report.

Principal of Golden Sierra Junior-Senior High School Mr. Ahern, reported to the
Board of Trustees on the WASC improvement plan. See handout. WASC
Accreditation Team will meet on Sunday, March o™ gt GSHS. WASC needs to
meet with the Board op March 9% at 4:30 PM at the GSHS Library. Results
shared on Wednesday, March 12* @ 3PM.

Director of Educational Services, Mr. Woodall gave an update on progress for
LCAP & LCFF and an update on testing. See handout.

The Board of Trustees and the shared information they learned at the California
School Board Association Conference they attended. The Board learned valuable
information from the conference. Mr. DePue spoke about keynote speakers. One
discussion was on the importance of playing video games. Another speaker from
China talked about creativity and global marketing. He also attended a workshop
on energy efficiency. Mrs. Knight spoke about a discussion about leadership in
power and how things change, at one of the luncheons. She and Mr. Foley also
attended a workshop on superintendent’s evaluation. Mr. Foley stated he would
like to move forward on some of the ideas shared at the conference about
Superintendent’s evaluations. Mr. Foley talked about the gaming workshop, as
well. He admitted that he was skeptical about it at first. He attended a workshop
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Interpersonal and Analytical
Areas from Board Evaluation

NEW BUSINESS
First Interim Report
ACTION M-13-95

Minutes — November 7, 2013
ACTION M-13-96

Minutes — November 14, 2013
ACTION M-13-97

OLD BUSINESS

Initial Collective Bargaining
Proposal of the Black Oak Mine
Unified School District for
Negotiations with the California
School Employees Association,
Gold Chain Chapter #660

CONSENT AGENDA
ACTION M-13-98

Classified Personnel Action

Certificated Personnel Action

Change Order #CO 01:Northside
School Classroom Project

Follet Contract
Resolution #2013-19, GASB 54

Purchase Orders, Warrants, Bids
and Quotes

3
on collaboration on how to implement LCFF. The workshop also addressed the
question of how long will LCFF last.
On another note, Mr. DePue would like to look at a calendar (tickler) of what the
Superintendent would do each month which could also be in front of the Board.
This calendar/tickler can be found on the CALSTRS web site.

The Board of Trustees discussed Interpersonal and Analytical area from the Board
Evaluation. Mr. Foley, Mr. DePue, Mr. Shurtz and Mrs. Knight shared on several
points, but all agreed that number 6 is important because the Board Members feel

like they can have a voice even if other members don’t agree.

Mr. DePue, Mrs. Knight, Mr. Foley commented on the analytical actions.

Mrs. Manansala-Smith presented the first interim to the Board of Trustees.

It was moved by Mr. DePue, seconded by Mr. Scroggins, and carried unanimously
to certify the District’s financial position as “Positive,” for the First Interim
Report for the petiod ending October 31, 2013. 5-0 Vote

At 10:10 PM, Mr. Foley asks the Board if they could extend the meeting until
10:30 PM. There was no vote but they all agreed.

It was moved by Mrs. Knight, seconded by Mr. Shurtz and carried
4-Y 1-abstained (Mr. DePue was unable to vote) to approve the November 7,
2013 Special Board Meeting minutes.

it was moved by Mr. Shurtz, seconded by Ms. Knight and carried 4-Y to approve
the 1- abstained (Mr. DePue was unable to vote), November 14, 2013 Board
Meeting minutes .

It was moved by Mr. DePue, seconded by Mr. Shurtz and carried unanimously to
approve the Initial Collective Bargaining Proposal of the Black Oak Mine Unified
School District for negotiations with the California School Employees
Association, Gold Chain Chapter #660 for the 2013-14 school year. 5-0 Vote

It was moved by Mr. DePue, seconded by Mrs. Knight and carried unanimously to
approve the Consent Agenda. 5-0 Vote

Approved the employment of Mark Koontz as Director of Facilities, Maintenance,
Operations and Transportation and Eleanor Surryhne as Instructional Aide/Noon
Supervisor at Northside School

Approved the employment of Susan Evans as Special Education Teacher

Approved the Change Order #CO 01 for the Northside Classroom Project.

Approved the Contract with Follet for the District libraries

Adopted Board Resolution #2013-19, GASB 54 Commitment of Instructional
Materials Funds

Approved the 2013-14 fiscal year Batch Numbers 4046-4052 dated November 5,
2013 through November 21, 2013 for General Fund, Charter School Fund,
Cafeteria Fund, Building Fund, and School Facilities Fund; and Batch Number
4022 dated November 5, 2013 for the R.O.P. fund for a total of $399,660.62.
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Gifts

REPORTS OF THE BOARD OF
TRUSTEES

FUTURE MEETINGS

ADJOURNMENT

Respectfully submitted,

Robert Williams
Secretary to the Board

4
Accepted the gifts donated by Jeff Parkhurst and American River Folk Society.

Mr. Scroggins announced that the Girls Basketball Tournament was this weekend.
Mr. Foley wanted to compliment Joel Butler, BOMUSD Technology Specialist,
for all his hard work.

The next regular meeting of the Board is January 16, 2014.

The next special meeting of the Board is January 21,2014 starting at 6:00 P.M. at
Golden Sierra Junior-Senior High School

Dr. Williams talked to the Board about the possibility of needing to have a special
meeting for interdistrict transfers appeal hearings.

The meeting was adjourned at 10:40P.M.

John Foley Date
President of the Board
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BLACK OAK MINE UNIFIED SCHOOL DISTRICT

AGENDA ITEM: Purchase Orders, Warrants, Bids and Quotes
MEETING DATE: January 16, 2014
FROM: Dr. Robert Williams, Superintendent

RECOMMENDATION: 1t is recommended that 2013-14 fiscal year Batch numbers 4045-
4065 dated December 5 to December 19, 2013 for General Fund,
Charter School Fund, Cafeteria Fund, Building Fund, and School
Facilities Fund, and Batch numbers 4026-4027 dated December 5
and 13th 2013, for the ROP Fund, for a total of $845,200.75, be
approved.

BACKGROUND: Copies of Warrants which are provided under separate cover for
Board of Trustees approvals includes the following:

Fund Name and Number Amournt

- |Fund Name and Number  [Amount
General Fund 01 409,942.40
Charter Schoo! Fund 09 12,033.15
Cafeteria Fund 13 8,288.59
Building Fund 21 6,534.30
Developer Fees Fund 25 3,000.00
School Facilities Fund 35 405,174.72
R.Q.P. Fund 09 227.59
Total 845,200.75
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BLACK OAK MINE UNIFIED SCHOOL DISTRICT

AGENDA ITEM:

MEETING DATE:

FROM:

RECOMMENDATION:

BACKGROUND:

ck\ board\ 1-16-14\ gifts

Gifts

January 16, 2014

Dr. Robert Williams, Superintendent

It is recommended that the gift donated by Adela Breaux be
accepted.

The following, gift was donated to the District:

An office desk chair was donated to Georgetown/Northside
School, a $50.00 value.

Pursuant to District practice, the Board of Trustees may accept on
behalf of and for the District, any bequest, gift of money, or gift of
property that is presented to the District. The donor may request
that the donation be used for a specific program or at a specific
school site. A letter of appreciation will be sent to the donor(s).
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BLACK OAK MINE UNIFIED SCHOOL DISTRICT
Robert Williams Ed.D.,
Superintendent

6540 Wentworth Springs Road
Post Office Box 4510
Georgetown, CA 95634

(530) 333-8300

Fax: (530) 333-8303

Website: bomusd.org

Request for Board Acceptance of Gift

To: | Robert Williams’

From: | Ndela. Breausl

- Re: | Request for Board Acceptance of Gift

Date: /a,/q,,z,

Description of Gift:

OHLM/ ..Dﬁs a

Donor Estimated Value: g 50 , 00

Donated By: A{dda EVW

Maijing Address: (p S0 7MV(WM @ GJ[M LL”/V\,\/

— r\
Donor Requests Gift To r\[O r H/LS lde/ 90)100 I Q{m(/ gW

Be Used At/For: %\u gaml/vumg PYG%Y‘&J’V\-
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BLACK OAK MINE UNIFIED SCHOOL DISTRICT

AGENDA ITEM:

MEETING DATE:

FROM:

RECOMMENDATION:

BACKGROUND:

ck\board\ 1-16-14\ field trips

Field Trips
January 16, 2014
Dr. Robert Williams, Superintendent

It is recommended that the Board of Trustees approve two
overnight field trips for Golden Sierra Junior-Senior High School.

Golden Sierra Junior-Senior High School is requesting an overnight
field trip for 10 (ten) Leadership students from January 30, through
February 1, 2014 and an overnight field trip for 16 (sixteen) students
to Blodgett Forest Ranger Station (RAMA) from January 17 & 18,
2014.
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BLACK OAK MINE UNIFIED SCHOOL DISTRICT
FIELD TRIP REQUEST FORM -

FOR LOCAL TRIPS, FORMS ARE DUE TO SCHOOL OFFICE AT LEAST 20 DAYS PRIOR TO DEPARTURE. FORMS
FOR TRIPS OVER A 200 MILE RADIUS ONE WAY OR OVERNIGHTARE DUE 45 DAYS PRIOR TO REQUESTED
DEPARTURE. (Exc ptions aye made for league changes in athletic schedules and playoffs.)

Destination:_ | i ; | \ahd
N

- Time leaving:
Date returmug 2 h Est. time of return:
P

s o
Schoot: { 201(}{ | ud g Club or Org.: m 6r3 { P
Trip Supervisor: [ ; ‘ | | # of Students: ’_0__# of Staff: # of Chaperones: a

Place of Departure -

Mode of Transportation: Walkjng hool Bus ___ School Van ___ Public Transportaﬁon ____ Private vehicles E
Total Estimated Cost of Trip: Funding Source:

Date leaving:

[

FOR TRIPS OTHER THAN EXTRA CURRICULAR

Educational purpose of trip and relationship to class or group curriculum:

'/_?L-M/d ¢ e T arlAsLa 14' /.f.,ﬁf"-’\/ Skills wDL/f“LQMA[(/‘rA’ Do 7&/ qo«-ltsu‘()
_gcjhf\qs é.‘.-«k_ Lroge  Shaofss A/J (;‘7”’;.]\) o bare _pat m[ﬁ-CAMﬂUe

ead up activities, trip activities, and follow up activitigs:

FOR TRIPS USING SCHOOL BUSES ' }
Itinerary (Please include all stops, approximate times of stops and phone number of destination if bus parking needs to be
arranged.) If unanticipated stops are needed, i.c. student sickness, rest stops, etc., bus driver has the authority to change the
itinerary. SCHOOL BUSES ARE ALLOWED TO STOP ONLY AT DESIGNATED STOPS AS LISTED IN THE
ITINERARY.

For Transportation Department Use Only o ODOMETER READING jMEAGEl

Driver: : Van# Bus # : Ending__ !

Leave AM., P.M. Leave AM, P.M. Beginning

Return_ - AM. _P.M. Return_ AM. P.M. Total Miles

Total Hours _ Total Hours: '

BILLING: . Toial Wages §

Hours O.T. Miles Total Mileage $__ -

Rate @ § Rate @ § Rate @ $ : TOTAL CHARGES §

Total § 3 $

Transportation Department Signature: - Date ' Approved___ Denied___
Reason for Denial; . ;

Date:’ !aL/Cé (31

Reguested by:

Print Name %—Sigu |
Principal/Site Administrator Signature: % (/ &/ /_{/ 3 Approqu Denied_
Superintendent’s Signature: ‘ Date Approved _ Denied_
Date of Board Action (for overnight tnps or over 200 mile radius one way): Approved_ Denied ___

Reason for Denial:

DISTRIBUTION: Requestor (GOLDENROD copy), Transportation (WHITE /GREEN copies), Slte Admmlsttator( PINK copy}, DlstncrlBoard {YELLOW}
MS:misc\field tip request form ~ REVISED 7-28-03 .
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BLACK OAX MINE UNIFIED SCHOOL DISTRICT
FIELD TRIP REQUEST FORM

FOR LOCAL TRIPS, FORMS ARE DUE TO SCHOOL OFFICE AT LEAST 20 DAYS PRIOR TO DEPARTURE. FORMS
FOR TRIPS OVER A 200 MILE RADIUS ONE WAY OR OVERNIGHTARE DUE 45 DAYS PRIOR TO REQUESTED
DEPARTURE. (Exceptions are made for league changes in athletic schedules and playoffs.)

Date leaving: l ’ﬁ - }z{ Destination: 6/ wfa;e,—/f- ﬁ/&&'f' ﬂanq&r S‘/ﬂ'fﬂ@?

Time leaving: Yzin , [~ 17
Date returning: l e’ g - { ‘7/ Est. tuue of return: ‘f ,am J &

sehoot: LSHE Dept.: Club or Org.: M@Lﬁﬁm FP)

Trip Supervisor: { 7& %}_’) M # of Students: / é # of Staff: 3 # of Chaperones: /

t Name
Place of Departure éf ;‘;5-

Mode of Transportation: Walki School Bus ___ School Van___ Public Trans ortation Private vehicles X
Total Estimated Cost of Frip: ? 76.00 Funding Source: PHE FREE DIVibE

FOR TRIPS OTHER THAN EXTRA CULAR
Educat:onal purpose of trip and relationship to class or group curriculums: 2, 5/ e fics A2 /
| lere 7 peniae 75 ~ #fofe-n%% prograim_aid i . ot
- Y - e Dul redting. youtth #Cees<Cin shHCee Vthar
<2l aléors! bezceal . J7

Lead ctwitles, activities, and follow up activities: Mmay/ Qg@ ﬂgwj‘ ,Q_Laggg (Zg[{ S;. ész &g‘- -

FOR TRIPS USING SCHOOL B
Itinerary (Please include all stops, approxnmate times of stops and phone nafnber of destination if bus parking needs to be
arranged.) If unanticipated stops are needed, i.e. student sickness, rest’stops, etc., bus driver has the authority to change the
itinerary. SCHOOL BUSES ARE ALLOWED TO STOP ONL T DPESIGNATED STOPS AS LISTED IN THE
ITINERARY. .

/

/ -
For Transportation Department Use Only ODOMETER READING (MILEAGKE)
Driver: Van# Bus # : Ending
Leave AM, P.M, Leave AM. ~ PM. Beginning
Return AM. P.M. Return AM., P.M. Total Miles
Total Hours Total Hours__
BILLING: . Total Wages §
Hours O.T. Miles Tatal Mileage §
Rate @ § Rate @ § Rate @ $ TOTAL CHARGES §
Total $ 3 b
Transportation Department Signature: Date Approved_ _ Denied
Reason for Denial: ' ' - :
Requested by: i Z o ¥ il Date:_[/2—~15-13

Signature
Principal/Site Administrator Signature: YA ) A Date_} H | ]:é i 3 Approved(Aemed
Superintendent’s Signature: ; 4 Date Y o A0 ?3 Approvegg /_Denied__
Date of Board Action (for overnight tri or over 200 mile radius one wa Approvéd_ Denied
Reason for Denial: '

DISTRIBUTION: Requestor (GOLDENROD copy), Transportation (WHITE /GREEN copies), Site Admmlstrator( PINK copy), District/Board (YELLOW)
MS:misc\ield trip request form - REVISED 7-28-03 89



